Roger Tidball, Town Supervisor
Jennifer Howe, Town Clerk

Brandy Fall, Deputy Town Clerk

William Reed, Highway Superintendent

John D, Ganther, Council Member
Francis R, Potter, Council Member

Jeffrey Senecal, Council Member
William Wenzel, Council Member

Thursday August 12, 2021
Regular Town Board Meeting
Meeting Time: 7:00PM

Meeting called to order by Supervisor Tidball at 7:00PM

Present: Supervisor Tidball, Council Members Senecal and Wenzel, Deputy Town Clerk Brandy
Fall, Town Attorney Terresa Bakner

Pledge of Allegiance
Prayer/Moment of Reflection offered by Pastor McHeard

Continuation of Public Hearing: Local Law No. 1 of 2021 entitled “A Local Law amending the
Town of Duanesburg Zoning Ordinance with Respect to Commercial Event Venues”. (Was
Local Law No. 2 of 2021 but was changed to Local Law No. 1 of 2021 since it will be adopted
first.)

Supervisor Tidball motioned, seconded by Council Member Wenzel to open the floor for
comments.
Motion carried, 3 ayes

No one wished to comment.
Supervisor Tidball motioned, seconded by Council Member Senecal to close the public hearing

until next meeting.
Motion carried, 3 ayes



Resolution 106-21: Council Member Senecal motioned, seconded by Council Member Wenzel
to approve the Town Board Meeting minutes of Thursday, July 22, 2021,
Motion carried, 3 ayes

Deputy Town Clerk, Brandy Fall, read the Town Clerk’s Report for July 2021 (see attached).
Supervisor, Roger Tidball, read the Supervisor's Report for July 2021 (see attached).

Resolution 107-21: Supervisor Tidball motioned, seconded by Council Member Senecal to pay
the following claims:
Motion carried, 3 ayes

VYouchers to be Paid

August 12, 2021
General Fund: | $98,332.25
Highway Fund: $6,001.14
SD#1 Fund: $2,097.39
SD#2 Fund: $8,365.32
SD#3 Fund: $575.54

Total To Be Paid: $115,371.64



Highway: Supervisor Tidball reported that one of the Highway trucks was involved in an
accident this afternoon, no other vehicle was involved. Thankfully no one was hurt and there is
minimal damage to the truck, but the truck did take some lines down on Skyline and there are a
number of residents without power, which we do apologize for.

Public Safety: Supervisor Tidball stated that there was nothing new to report due to no recent
meetings. Council Member Wenzel had nothing to report as well. Lt. Geraci of the Schenectady
Sheriff’s office wanted to let everyone know that there have been quite a few larcenies in the
Duaneshurg and Princetown area. They went into some unlocked cars, a couple of garages
Some people who they believe they have identified a few, have broken into vehicles, barns,
sheds, etc. on Schoharie Turnpike and Mariaville. Lt. Geraci stated that they are asking people
to please lock up everything and try not to leave anything valuable out in the open,

Parks: Council Member Wenzel reported that the tees are in for the disc golf at Shafer Park. He
also stated that they are hoping to have a Grand Opening of the disc golf course sometime in
September. Council Member Wenzel also stated that a resident of town had asked if he could
put signage up to mark the perimeter of the property of the town park. He also stated that this
resident also told the Park Committee of a way to earn a little revenue for the Parks
Department if they make a commitment to not clear away trees. It's not revenue but maybe a
few hundred dollars a year.

Sewer District #1, 2 &3: Bill Brown of Delaware Engineering reported that construction continues in
Delanson. Equipment is starting to come in. There is an invoice for the electrician, Brunswick
Electric. He stated that schedule wise, they need to be finished by the end of the year, the
construction contracts both have to be done by November 15, their contractual term, so they seem
to be in good shape there.

Technology: Supervisor Tidball stated that he has received several emails from residents in town by
Creek Road and that area stating how happy they are to have internet service there. There is work
being done to service houses on Gage Road, north of the railroad tracks, south of the railroad tracks
was not serviceable previously but Spectrum received permission from the railroad company to
cross the railroad property to service the other side. The next Broadband Committee meeting will
be on Tuesday September 14, 2021, at 6:30pm. The meeting had always been on Wednesday's
previously, but they had to move the meeting to Tuesday’s now that the board room is downstairs
because court uses the room on Wednesday’s and there is no other spot for them to go. Mr.
Hoffmann on Thousand Acre Road had come to a previous board meeting to voice his concerns with
poles that Spectrum had put in and the way the poles were put in and the mess that was left.



Supervisor Tidball stated that he did go out and look at the poles and mess and called a contact at
Spectrum. They did go back out and fix the poles.

Other: Supervisor Tidball congratulated Emma White on winning a medal at the Olympics. He stated
that the town is ordering signs honoring her accomplishment and will be placing them at the 4
points of town. They will order an extra sign for Emma to have and would like to invite her in to give
it to her.

Supervisor Tidball also stated that starting Monday for the safety of employees at Town Hall that we
are asking that masks be worn while inside the building. It is not mandated at this time, just a
request.

Business Meeting:

Resolution 108-21: Supervisor Tidball motioned, seconded by Council Member Wenzel to
approve and authorize the Town Supervisor and/or the Deputy Town Supervisor to enter
into the attached professional services agreement with C.T. Male for preliminary design
services in an amount up to $14,900.00.

Motion carried, 3 ayes

Resolution 109-21: Council Member Wenzel motioned, seconded by Supervisor Tidball to
approve Brunswick Electric Invoice No. 1 in the mount of $57,216.60.
Motion carried, 3 ayes

Resolution 110-21: Council Member Senecal motioned, secanded by Supervisor Tidball
to approve the Amended Collective Bargaining Agreement.
Motion carried, 3 ayes

Resolution 111-21: Supervisor Tidball motioned, seconded by Council Member Senecal to adopt
Local Law No. 1 of 2021 entitled “A Local Law amending the Town of Duanesburg Zoning
Ordinance with Respect to Commercial Event Venues”.

Motion carried, 3 ayes

Privilege of the Floor: Opened at 7:31 p.m.

Lynne Bruning of 13388 Duanesburg Road read a statement on behalf of Susan Biggs (please
see attached).

Lynne Bruning of 13388 Duanesburg Road read a statement (please see attached).



Supervisor Tidball read letters from Pamela Rowling of Young’s Road and Robert and Danielle
Swain of 13392 Duanesburg Road (please see attached).

Floor Closed: 7:47 p.m.
Supervisor Tidball motioned, seconded by Council Member Wenzel to adjourn the meeting.

Motion carried, 3 ayes

|, Brandy Fall, Town Clerk of the Town of Duaneshurg, so hereby certify that this is a true and
accurate transcript of the Regular Town Board Meeting held on Thursday August 12, 2021, at
the Duanesburg Town Hall, 5853 Western Turnpike, Duanesburg, New York 12056.



LEGAL NOTICE
NOTICE OF PUBLIC HEARING
TOWN BOARD
TOWN OF DUANESBURG

PLEASE TAKE NOTICE, that the Town Board of the Town of Duanesburg, New York, will
meet at the Town Offices of Duanesburg, 5853 Western Turnpike, on Thursday, June 10, 2021
at 7:00 p.m. for the purpose of hearing all persons interested in the adoption of:

% Local Law 2 of 2021 entitled “A Local Law Amending the Town of Duanesburg Zoning
Ordinance with Respect to Commercial Event Venues.” The proposed local law would amend
the zoning law to allow commercial events to occur in existing appropriate structures in all
Zoning Districts of the Town, with the exception of the L-2 District, upon issuance of a special
use permit by the Town Planning Board. The purpose of the local law is to regulate such events
to ensure that they are consistent with public health, safety and welfare and to address any
environmental impacts associated with the operation of commercial event venues.

BY ORDER OF THE TOWN BOARD
TOWN OF DUANESBURG

¥ Qmm%g Loced Lo | o Qog)



REVISED AS OF JULY 22,2021
(With all red-line changes accepted as of August 10, 2021)

TOWN OF DUANESBURG LOCAL LAWNO. 1 OF 2021

ALOCAL LAW AMENDING THE TOWN OF DUANESBURG ZONING ORDINANCE
WITH RESPECT TO COMMERCIAL EVENT VENUES

BE IT ENACTED by the Town Board of the Town of Duanesburg in the County of
Schenectady as follows:

Section 1, Title of the Local Law,

This local law shall be entitled “A Local Law Amending the Town of Duanesburg Zoning
Ordinance with Respect to Commereia] Event Venues.”

Section 2, Authorization,

This local law is enacted bursuant fo the Municipal Home Rule Law and Atticle 16 of the
Town Law of the State of New York,

Section 3, Purpose,

cvents that may be held in existing structures and/or tents, including Bed and Breakfasts,
Agricultural Barng or other dceessory structures. Use of Fire Halls, Churches and other buildings
already rated for public assemblies for such events is not in any way restricted by the adoption of
these regulations which pertain to commercial temporary events. Use of homes and properties on
4 non-commercial basis for such events is also exempted from the requirements of thig local law.
For purposes of commercial event venues in the L-1 District, the intent jg to allow such events in
conjunction with approved Bed and Break fagt uses oaly.

Where an existing structure is going to be used for commercial events the goal is to balance
the impacts of such events on the surrounding neighbors and to ensure that the events are carefully
regulated to addregs Impacts related to noise, property Mmaintenance, traffic, public health, welfare
and safety,

Section 4, Zoning Ordinance Amendment

The Zoning Ordinance is amended to reflect and include the following:

4842-4518-8590, v, 2



REVISED AS OF JULY 22, 2021
(With all red-line changes accepted as of August 10, 2021)

§ 1-1 Applicability,

A. This section shall apply to the conversion of existing structures, including temporary tents,
for the holding of temporary events such as weddings, anniversaries, graduation parties
and the like in all zoning districts in the Town, with the exception of the L-2 District,

B. With regard to the L-1 District, such events shall only be permitted in conjunction with
approved Bend and Breakfast uses only.

C. This section shall not apply to a facility that has been granted a special use permit to hold
mass gatherings as defined under the Town Zoning Code.

D, This section shall not prohibit the Planning Board from approving a special use permit for
a project in any district, except the L-2 District, where the only access to the property is
through the L-1 or L-2 District.

§ 1-2 Definitions.

A. For purposes of this local law, the term “commercial” shall mean any use related to doing
business or for business purposes.

§ 1-3 Standards.

A. The Planning Board may grant a special use permit to allow the conversion of existing
structures, including temporary tents, for the holding of temporary events such as
weddings, anniversaries, graduation parties and the like, pursuant to 1-1,, provided that
the Planning Board finds that all of the following conditions and standards have been met
for the conversion of each existing structure for such purposes and that the structure/event
venue:

L. Will comply with applicable legal requirements, will be consistent with the
purposes of the district in which it is located and has been given due consideration
by the Planning Board.

2. Will not resultin off-premises noise, dust, odors, solid waste nor lighting.

3. Will not cause significant traffic congestion, will provide adequate parking, will
not impair pedestrian safety, will not adversely impact emergency services
accessibility or overload existing roads, considering their current width, surfacing,
condition and any proposed improvements made to them by the applicant.

4. Will be suitable for the proposed action considering the property’s size, location,
topography, vegetation, soils, natural habitat, hydrology, and its ability to be
buffered or screened from neighboring properties and public roads.

§ 1-4 Decision.

The Planning Board may approve the application, approve it subject to modifications, or
disapprove the application.

4842-4518-8590, v, 2



A,

REVISED AS OF JULY 22, 2021
(With all red-line changes accepted as of August 10, 2021)

Decision. Any decision by the Planning Board to grant or deny a special use permit shall
include either a negative declaration of environmental significance or a written SEQRA
findings statement consistent with the requirements of SEQRA. The decision shall contain
a statement of its findings regarding the appropriateness of the use so authorized and the
conditions required in the special use permit, or iis reasons for denial. In granting any
approval, the Planning Board shall impose any conditions that may be necessary to ensure
that the proposed use will be compatible with its surroundings.

Quantity of Events. The number of events that can be held at a location may be limited at
the discretion of the Planning Board depending upon the facts and circumstances of the
application.

The Planning Board shall attach to the special use permit such conditions and restrictions
as are deemed necessary. Upon its granting of said special use permit, any such conditions
must be met by the Applicant prior to the issuance of any permits by the Building Inspector
and throughout the operation of the event venue. The special use permit for events may be
reviewed at the discretion of the Planning Board on a yearly basis.

$ 2 Event Venue,

§ 2-1 Use Standards.

An event venue must demonstrate compliance with the following standards in addition to the
special use standards in § 1-3.

A,

B.

The event venue shall be located on a site with a minimum of five acres, unless the venue
includes a permitted bed and breakfast or hotel/motel type facility.

The site of the event venue shall have at least two means ofegress, at least one of which
is adequate for emergency vehicles, as determined by the Planning Board in consultation
with emergency responders based on its width, length, surface and ability to support the
gross vehicle axle weight of emergency vehicles.

The maximum number of attendees at the event venue shall be 200.

The applicant shall demonstrate either that all required parking can be accommodated on-
site or that sufficient off-site parking areas are under the control of the event operator and
shuttle vehicles shall be used by the operator of the event venue for such off-site parking
areas. All off-site parking areas shall be reviewed by the Planning Board and are subject
to the standards herein.

The applicant shall also submit a traffic study showing that the roadways around, entering
and leaving the event venue have sufficient capacity and are safe to accommodate the event
venue including event attendees and support employee vehicles as well as emergency
vehicles.

All events shall be provided with adequate potable water and sanitary facilities as required
by the Planning Board, Building Inspector and/or the NYS Department of Health.

The Planning Board shall require appropriate buffers between the event venue and off-site
patking, if any, and adjoining properties, given the size of parcel, the natural topography
and vegetative cover.

4842-4518-8590, v. 2



REVISED AS OF JULY 22, 2021
(With all red-line changes accepted as of August 10, 2021)

H. The event will not make, continue, cause, or permit, unreasonably intrusive noise.
Standards to be considered in determining whether an unreasonably intrusive noise exists
include, but are not limited to, the following:

a. The volume of the noige.

b. The frequency of the noise,

¢. The time of day of the noise.

d. The proximity to any residential, educational, medical, or religious facility.
¢. The duration of the noise,

L. Maximum Sound Levels.

a. Events may only take place between the hours of 9:00 AM to 10:00 PM, except
where otherwise specified by the Planning Board.

b. At no time may the maximum sound level exceed 70 decibels measured at any of
the property boundaries or at the closest residential receptor, as determined by the
Planning Board.

¢. The measurement of any sound or noise shall be made with a sound-level meter
using the A-weighted scale and slow response, except for sounds or noises which
oceur in single or multiple bursts with a duration of less than one second, for which
fast response shall be used.

J. Beating for events may occur outdoors, under a fabric structure temporarily constructed on
the property, or in an event structure meeting the standards in § 2-3 below,

K. Locations for proposed temporary fabric structures must be included on the site plan. All
buildings and structures, including fabric structures, to be used as part of the event venue
shall, where required, obtain a certificate of occupancy for their intended uses, including
an event structure meeting the standards in § 2-3 below.

L. The Planning Board shall determine the permitted hours of operation of an event venue.
Events shall commence no earlier than 9:00 AM and shall terminate no later than 10:00
PM. The Planning Board shall also have the power to modify the commencement and
termination times for a particular site based upon the specifics of the application before it
as long as the modifications do not impact the health, safety and welfare of the
neighborhood and the surrounding community. For purposes of this section, “termination”
shall mean the termination of food, drinks, service and entertainment, with the
understanding that attendees and servers will need a reasonable amount of time after
termination to exit the premises. A generic event management plan shall be prepared and
submitted to the Planning Board for review and approval as part of the special use permit
review, The plan shall include provisions for traffic and parking management, hours of
operation, noise abatement, sanitary facilities and maximum number of guests. The plan
shall also include a list of contacts for emergency situations to be used by the guests and
shall be provided at each event along with the legal name and address of an emergency
contact person at the site shall also be provided.

M. The Applicant shall provide to the Town a certificate of insurance evidencing coverage in
a commercially reasonably amount for the event venue naming the Town as additional
insured. Such certificate of insurance shall be provided to the Town Clerk on an annual
basis by January 1 of each year or the special use permit will be revoked. An annual

4842-4518-8590, v. 2



REVISED AS OF JULY 22,2021
(With all red-line changes accepted as of August 10, 2021)

certification of compliance with the terms and conditions of the special use permit shall be
provided to the Town by the Applicant.

§ 2-3. Event Structures,

Event venues may utilize new structures or former residential, agricultural or accessory structures
as a place of public assembly, such as a barn, house or garage, provided the following criteria are
satisfied:

A. The use of any structure for events shall be permitted only after the issuance of a building
permit and a certificate of occupancy for public assembly by the Town’s Building
Inspector.

B. The applicant shall provide the Building Inspector with a plan prepared by a registered
licensed design professional to improve the structure to be used for events to enable the
structure to obtain a certificate of occupancy for an assembly area, where none exists. A
copy of the plan shall also be submitted to the Planning Board as part of special use permit
and site plan review,

C. The occupancy of the event structure shall not exceed occupancy load and exiting
provisions of the New York State Uniform Code and those occupancy load limits shall be
posted at the premises by the Town’s Building Inspector.

§ 2-4. Special Use Permit.

A. The special use permit and site plan for an event venue must include:

1. The maximum number of attendees permitted during any event, but in no event
greater than 200 attendees,

2. The hours of operation of the special event venue and whether amplified sound is
permitted either outside or inside or both.

3. Any other conditions on operation, design and layout reasonably necessary to
ensure compatibility with surrounding uses and to protect the natural, historic and
scenic resources of the Town.

4. Items in Subsection A(1) through (3) above shall be determined by the Planning
Board based on the size of the parcel, location, topography, parking, proximity of
neighbors, emergency access and the ability of existing and proposed buffers to
provide sound attenuation and visual screening,

5. This permit is allowed in all districts except the L-2. In the L-I District such events
are allowed by special permit only at a Bed and Breakfast that has received all
necessary approvals from the Town to operate in the Town.

6. Trash and other debris shall be stored in containers with lids, Any blowing trash
shall not accumulate on any neighboring properties and all trash generated from the
event must be removed no later than noon on the day following the event.

B. Once a special use permit has been granted to permit an event venue at a particular site,
individual events may be held at the site without further review by the Planning Board as

4842-4518-8590, v, 2



REVISED AS OF JULY 22, 2021
(With all red-line changes accepted as of August 10, 2021)

long as such events are compliant with § 2-1 and with all the conditions of the special use
permit and other approvals issued by the Town.

Section 5. Supersession.

Pursuant to the powers granted by the Municipal Home Rule, this Local Law supersedes
all provisions of the Town of Duanesburg Town Code, in so far as such statues are inconsistent
with this Local Law and any other laws or regulations of the Town of Duanesburg are superseded

to the extent necessary to give this Local Law full force and effect. All other provisions shall
remain the same,

Section 6, Severability.

Each separate provision of this Local Law shall be deemed independent of all other
provisions therein, and if any provisions shall be deemed or declared invalid, all other provisions
hereof shall remain valid and enforceable.

Section 7. Effective Date.

This Local Law shall take effect immediately upon filing in the office of the New York
Secretary of State in accordance with Municipal Home Rule Law §27.

4842-4518-8590, v, 2



07/30/2021 Clerk's Monthly Report Page 1

July 01, 2021 - July 31, 2021

Account# Account Description Fee Description Qly Local Share
Animal Shelter Boarding Fees 1 65.00

Park Rental Fee 1 40.00

Temporay CO 1 50.00

Building Permit Renewai Building Permit Renewal 3 257.00

Marriage License Fee Marriage License Fee 2 35.00

Misc. Fees Certified Copies - Death 19 190.00

Photo Copies 4 0.60

Operating Permit Operating Permit 1 30.00

Sub-Total: $667.60

A1255 Conservation Conservation 7 11.32
Sub-Total: $11.32

A2544 Dog Licensing Female, Spayed 6 84.00
Female, Unspayed 1 22.00

Male, Neutered 8 112.00

Male, Unneutered 5 110.00

Replacement Tags 1 5.00

Sub-Total: $333.00

B2555 Building Permits Building Permits 10 1,415.00
Sub-Total: $1,415.00

Total Local Shares Remitted: $2,426.92

Amount paid to:  NYS Ag. & Markets for spay/neuter program 3200
Amount paid to:  NYS Envirenmental Conservation 193.68
Amount paid to: ~ State Health Dept. For Marriage Licenses 45.00
Total State, County & Local Revenues: $2,697.60 Total Non-Local Revenues: $270.68

To the Supervisor:

Pursuant to Section 27, Sub 1, of the Town Law, | hersby certify that the foragoing is a full and true statemant of all fees and monies received by
me, Jennifer Howe, Town Cierk, Town of Duanesburg during the period stated above, in connection with my ¢ffice, excepting only such feas and
monies, the applicaticn of which are otherwise provided for by law.

Supervisor Date Town Clerk Date



Monthly Statement of the Town Supervisor

TO THE TOWN BOARD OF THE TOWN OF DUANESBURG, NEW YORK:

Pursuant to Section 119 of Town Law, [ hereby render the following statement of all money received
and disbursed by this office during the month July 2021,

Revenues
Fund Amount
General Fund $ 447,585.47
Highway Fund $ 16,148.36
Fire Protection $ 0.00
Parks & Recreation $ 012
Parklands $ 0.00
Service Award $ 027
Sewer District #1 $ 9.07
Sewer District #2 $ 15.01
Sewer District #3 $ 12.82
Total 8 463.771.12
Disbursements
General Fund $ 207,336.75
Highway Fund $ 44,597.24
Fire Protection $ 0.00
Park & Recreation $ 0.00
Parklands $ 0.00
Sewer District #1 $ 11,625.74
Sewer District #2 $ 11,084.00
Sewer District #3 $ 4,067.27
Total 8.711

Dated August 12, 2021

Supervisors Office — Town of Duanesburg
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RESOLUTION OF THE TOWN BOARD

RESOLUTION NO., -2021
August 12,2021

WHEREAS, the Town wishes to consider whether and how to renovate and/or construct an addition
to the existing Town of Duanesburg Town Hall (“Town Hall”); and

WHEREAS, the Town wishes to enter into a professional services agreement with C.T. Male in the
amount of $14,900 to perform preliminary design services as set forth in C.T. Male’s proposal for the
Town Board to consider in deciding whether and how to renovate or add to the existing Town Hall;
and

WHEREAS, this amount is under the $35,000 threshold set forth in the Town’s procurement policy
requiring competitive bidding; and

WHEREAS, the Town Board has been working effectively with C.T. Male for the past five years in
evaluating options that the Town has to improve or replace the Town’s facilities and because of C.T.
Male’s existing knowledge about the Town’s facilities and the proposed limited cost of the C.T. Male
services and, in consideration of the Town’s Procurement Policy, Paragraph 6(a), the Town Board
has decided to continue to contract with C.T. Male for these services without seeking additional cost
estimates or putting out an RFP,

NOW, THEREFORE BE IT RESOLVED, that the Town Board approves and authorizes the Town
Supervisor to enter into the attached professional services agreement with C.T. Male for preliminary
design services in an amount up to $14,900.

By (unanimous/majority) vote of the Town Board of the Town of Duanesburg at its regular meeting
of August 12, 2021.

Roger Tidball, Supervisor Jennifer Howe, Town Clerk

Date Date

Present;
Absent;

Town Board Members:

Roger Tidball Yea Nay Abstain
John Ganther Yea Nay Abstain



Rick Potter Yea Nay Abstain
William Wenzel Yea Nay Abstain
Jeff Senecal Yea Nay Abstain
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A AIA Document B102 - 2017

Standard Form of Agreement Between Owner and Architect without a Predsfined Scope
of Architect's Services

AGREEMENT made as of the 5th day of August in the year 2021

(In words, indicate day, month and year.) ADDITIONS AND DELETIONS:
The author of this document has
BETWEEN the Architect’s client identified as the Owner: added information needed for its
{Name, legal status, address and other information) completion. The author may also
have revised the text of the original
Town of Duaneshurg AlA standard form. An Additions and
5853 Western Turnpike Deletionrs Report that notes addad
Duanesburg, NY 12056 information as wel! as ravisions fo the

standard form text is available from

the author and should be reviewed. A
and the Architect: vertical line in the left margin of this
document indicates where the author
has added necessary information
C.T. Male Associates and where the author has added to or
deleted from the original AlA text.

{Name, legal status, address and other information)

Engineering, Surveying, Architecture, Landscape Architecture & Geology, D.P.C.

50 Century Hill Drive This decument has important legal

Latham, New York consequences. Cansultation with an
attorney is encouraged with respect
to its completion or modification.

for the following (hereinafter referred to as "the Project"):

{Insert information related to types of services, location, fucilities, or other descriptive

information as appropriate,}

Town Hall Addition
5853 Western Tumpike
Duanesburg, NY 12056

The Owner and Architect agree as follows.

AIA Document B102™ - 2017. Copyright ® 1917, 1926, 1548, 1951, 1953, 1958, 1961, 1963, 1966, 1967, 1970, 1974, 1977, 1987, 1997, 2007 and 2017 by The
Americat Institlite of Architects. All rights reserved, The “American Institute of Architects,” "AlA,” the AlA Logo, and "AIA Canlract Documents” are registerad
trademarks and may not 5e used without permissicn, This document was preduced by AlA software at 09:46:39 ET on 08/05/2021 under Order No.7204961154
which expires on 09/30/2021, is not for resale, Is licensed for cne-time use only, and may enly be used in accordance with the AIA Contract Documents® Terms of
Service, To report copyright viclations, e-mail copyright@aia.org.

User Notes: (1179206504)
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8 SPECIAL TERMS AND CONDITIONS
9 SCOPE OF THE AGREEMENT

ARTICLE 1  ARCHITECT'S RESPONSIBILITIES

§ 1.1 The Architect shall provide the following professional services:

(Describe the scope of the Architect’s services or identify an exhibit or scope of services document setting forth the
Architect’s services and incorporated into this document in Section 9.2.)

As outlined in the attached proposal for "Preliminary Design Phase Services - Addition & renovations to the Existing
Town Half Facility", dated June 8, 2021

§ 1.1.4 The Architect represents that it is properly licensed in the jurisdiction where the Project is located to provide
the services required by this Agreement, or shall cause such services to be performed by appropriately licensed design
professionals.

§ 1.2 The Architect shall perform its services consistent with the professional skill and care ordinarily provided by
architects practicing in the same or similar locality under the same or similar circumstances. The Architect shall
perform its services as expeditiously as is consistent with such professional skill and care and the orderly progress of
the Project.

§ 1.3 The Architect identifies the following representative authorized to act on behalf of the Architect with respect to
the Project.
(List name, address, and other contact information.)

Nicholas M. Lobosco, R.A.

C.T. Male Associates

Engineering, Surveying, Architecture, Landscape Architecture & Geology, D.P.C.
50 Century Hill Drive, Latham, New York 12110

email: nlobosco@ctmale.com

phone: (518) 786-7469

§ 1.4 Except with the Owner’s knowledge and consent, the Architect shall not engage in any activity, or accept any
employment, interest or contribution that would reasonably appear to compromise the Architect’s professional
Jjudgment with respect to this Project.

§ 1.5 The Architect shall maintain the following insurance until termination of this Agresment. If any of the
requirements set forth below are in addition to the types and limits the Architect normally maintains, the Owner shall
pay the Architect as set forth in Section 6.2.3.

AlA Document B102™ - 2017. Copyright © 1817, 1926, 1948, 1951, 1953, 1958, 1961, 1963, 1966, 1967, 1670, 1974, 1977, 1987, 1897, 2007 and 2017 by The
American Institute of Architects. Al rights reservad, The “American Institute of Architects,” "AlA," the AlA Logo, and "AlA Conlract Dosuments” are registered
trademarks and may not be used without permission. This document was produced by AIA software at 09:46:39 ET on 08/05/2021 under Order No.7294981154
which expires on 09/30/2021, is not for resale, is licensed for one-time use only, and may enly be used in accordance with the AlA Gontract Documents® Terms of
Service. To report copyright violations, e-mail copyright@aia.org.

User Notes: {1179208504)



§ 1.5.1 Commercial General Liability with policy limits of not less than One Million Dollars {$1,000,000) for each
occurrence and Two Million Dollars ($2,000,000) in the aggregate for bodily injury and property damage.

§ 1.5.2 Automobile Liability covering vehicles owned, and non-owned vehicles used, by the Architect with policy
limits of not less than One Million Dollars ($ 1,000,000 } per accident for bodily injury, death of any person, and
property damage arising out of the ownership, maintenance and use of those motor vehicles, along with any other
statutorily required automobile coverage.

§ 1.5.3 The Architect may achieve the required limits and coverage for Commercial General Liability and Autornobile
Liability through a combination of primary and excess or umbrella liability insurance, provided such primary and

actual payment by the underlying insurers.
§ 1.54 Workers’ Compensation at statutory limits,

§ 1.5.5 Employers’ Liability with policy limits not less than One Million Dollars ($ 1,000,000 ) each accident, One
Miilion Dollars ($ 1,000,000 } each employee, and One Million Dollars (§ 1,000,000 ) poiicy limit.

§ 1.5.6 Professional Liability covering negligent acts, errors and omissions in the performance of professional services
with policy limits of not less than Five Miltion Dollars (8 5,000,000 ) per claim and Five Million Dollars ($ 5,000,000
}in the aggrepate

§ 1.5.7 Additional Insured Obligations. The Certificates will show the Owner as an additional insured on the
Comprehensive General Liability, Automobile Liability and umbrella or excess policies. The additional insured
coverage shall be primary and non-contributory to any of the Owner’s insurance policies and shall apply to both
ongoing and completed operations.

§ 1.5.8 The Architect shall provide certificates of insurance to the Owner that evidence compliance with the
requirements in this Section 1.5.

ARTICLE 2 OWNER'S RESPONSIBILITIES
§ 2.1 Unless otherwise provided for under this Agreement, the Owner shall provide information in a timely manner

§ 2.2 The Owner identifies the following representative authorized to act on the Owner’s behalf with respect to the
Project. The Owner shall render decisions and approve the Architect’s submittals in a timely manner in order to avoid
unreasonable delay in the orderly and sequential progress of the Architect’s services,
(List name, address, and other contact information.) ‘

Town Supervisor and Town Board

Town of Duanesburg

5853 Western Turnpike

Duanesburg, NY 12056

phone: (518) 893-8920

§ 2.3 The Owner shall coordinate the services of its own congultants with those services provided by the Architect.
Upon the Architect’s request, the Owner shall furnish copies of the scope of services in the contracts between the
Owner and the Owner’s consultants. The Owner shall furnish the services of cousultants other than those designated as
the responsibility of the Architect in this Agreement, or authorize the Architect to furnish them as an Additional
Service, when the Architect requests such services and demonstrates that they are reasonably required by the scope of
the Project. The Owner shall require that its consultants and contractors maintain ingurance, including professional
liability insurance, as appropriate to the services or work provided.

AlA Document B102™ - 2017, Copyright @ 1917, 1926, 1948, 1951, 1953, 1958, 1961, 1962, 1968, 1967, 1970, 1974, 1977, 1887, 1997, 2007 and 2017 by The
American inslifute of Architects. Al rights reserved. The “American Institute of Architects,” “AIA,” the AIA Logo, and "AlA Contracl Documants” are registered
trademarks and may not be used without permigsion. This document was produced by AlA software at 09:46:39 ET on 08/05/2021 under Order No.7284561154

! which expires on 09/30/2021, is not for resale, is licensed for one-time use only, and may only be used in accordance with the AIA Contract Documents® Terms of
Service. To report cepyright viclations, e-mail copyright@aia.org.
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§ 2.3.1 The Owner shall have no obligation to furnish or pay for the services of other consultants unless those services
are (1} reasonably required by the Scope of the Project; (2) not part of the Basic Services; (3) requested in writing by
the Architect; and (4) approved in writing by the Owner.

§ 2.4 The Owner shall furnish all legal, insurance and accounting services, including auditing services, that may be
reasonably necessary at any time for the Project to meet the Owner’s needs and interests.

§ 2.5 The Owner shall provide prompt written notice to the Architect if the Owner becomes aware of any fault or
defect in the Project, including errors, omissions or inconsistencies in the Architect’s Instruments of Service, provided
that nothing in this Agreement shall be construed so as to require the Owner to determine the technical adequacy,
accuracy or sufficiency of the design or Architect’s Services.

§ 2.6 Within 15 days after receipt of a written request from the Architect, the Owner shall fiurnish the requested
information as necessary and relevant for the Architect to evaluate, give notice of, or enforce lien rights.

ARTICLE 3 COPYRIGHTS AND LICENSES

§ 3.1 The Architect and the Owner warrant that in transmitting Instruments of Service, or any other information, the
transmitting party is the copyright owner of such information or has permission from the copyright owner to transmit
such information for its use on the Project.

§ 3.2 The Owner acknowledges that the documents prepared by the Architect and the Architect’s consultants for the
Project are instruments of the Architect’s and its consultants’ professional service. Nevertheless, upon full payment of
all sums due or anticipated to be due the Architect under this Agreement and upon performance of all the Owner’s
obligations under this Agreement, the latest documents prepared by the Architect or its consultants for the Project shall
become the property of the Owner. This conveyance shall not deprive the Architect or its consultants of the right to
retain electronic data or reproducible copies of the documents or the right to reuse information contained in them in the
normal course of the Architect’s or its consultants’ professional activities. The Architect or its consultants shall be
deemed the author of such electronic data or documents, shall retain all rights not specifically conveyed, and shall be
given appropriate credit in any public display of such documents,

(Paragraph deleted)

§ 3.3Reuse of Documents. The Owner shall not use or anthorize any other person to use the documents and other
instruments of service on other projects or for additions to this Project, without the Architect’s written permisgion. The
Owner may use and may authorize other persons to use the documents and other instruments of service to make
renovations and repairs to the Project, Any reuse of documents and other instruments of service to complete, renovate,
or repair this Project without the Architect’s professional involvement will be without the certificate, seal, or other
identification of the Architect or the Architect’s consultants and will be at the Owner’s sole risk and without liability to
the Architect .

§ 3.3.1 To the extent that liability arises from any use of the Instruments of Service by the Owner or another architect
or engineer, the Architect shall not be responsible for that use and further in the event misuse has occurred, the Owner
shall indemmify and hold Architect harmless to the extent permitted by law, from all claims, causes of action, costs and
expenses, including the cost of defense, related to the claims or causes of action asserted by third persons or entities to
the extent that such arise from the Qwner’s or other architect’s or other engineer’s misuse,

§ 3.4 Except for the licenses granted in this Article 3, no other license or right shall be deemed granted or implied
under this Agreement. No other Project-related data, expression, or documents may be reproduced by the Architect or
its Consultants for any other purpose without the express written permission of the Owner. Nothing herein shall
prohibit the Architect’s use of photographic imagery of the Project (excluding proprietary information) in Architect’s
marketing and promotional materials,

§ 3.5 Except as otherwise stated in Section 3.3, the provisions of this Article 3 shall survive the termination of this
Agreement.

AlA Document B102™ —2017. Copyright @ 1917, 1926, 1948, 1951, 1953, 1958, 1961, 1953, 1866, 1967, 1970, 1974, 1977, 1987, 1997, 2007 and 2017 hy The
American Institute of Architects. Al rights reserved, The “American institule of Architacts,” “AlA," the AlA Lago, and "AlA Contract Documents” are registered
trademarks and may not be used without permission. This ¢ocument was produced by AlA software at 09:46:39 ET on (8/05/2021 under Order No.7294961154
which expires on 09/30/2021, s not for resalg, is licensed for one-fime use only, and may only be used in accordance with the AlA Contract Documents® Terms of
Service. To report copyright viclations, e-mail copyright@afa.org.
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ARTICLE 4 CLAIMS AND DISPUTES

§ 4.1 General

§ 4.1.1 The Owner and Architect shall commence all claims and causes of action against the other and arising out of or
related to this Agreement, whether in contract, tort, or otherwise, in accordance with the requirements of the binding
dispute resolution method selected in this Agresment and within the period specified by applicable law, but in any case
not more than 10 years after the date of Substantial Completion of the Work. The Owner and Architect waive all
claims and causes of action not commenced in accordance with this Section 4.1.1.

§ 4.1.2 To the extent damages are covered by property insurance, the Owner and Architect waive all rights against
each other and against the contractors, consultants, agents, and employees of the other for damages, except such rights
as they may have to the proceeds of such insurance as set forth in AIA Document A201-20 17, General Conditions of
the Contract for Construction, The Owner or the Architect, as appropriate, shall require of the contractors, consultants,
agents, and employees of any of them, similar waivers in favor of the other parties enumerated herein.

§ 4.1.3 The Architect and Owner waive consequential damages for claims, disputes, or other matters in question,
arising out of or relating to this Agreement. This mutual waiver is applicable, without limitation, to all consequential
damages due to either party’s termination of this Agreement, except as specifically provided in Section 5.7.

§ 4.1.4 Pending the resolution of any disputes, the Architect shall continue to perform its obligation pursuant to this
Agreement,

§ 4.2 Mediation

§ 4.2.1 Any claim, dispute or other matter in question arising out of or related to this Agreement shall be subject to
mediation as a condition precedent to binding dispute resolution. If such matter relates to or is the subject of a lien
arising out of the Architect’s services, the Architect may proceed in accordance with applicable law to comply with the
lien notice or filing deadlines prior to resolution of the matter by mediation or by binding dispute resolution.

§ 4.2.2 The Owner and Architect shall endeavor to resolve claims, disputes and other matters in question between
them by mediation, which, unless the parties nutually agree otherwise, shall be administered by the American
Arbitration Association in accordance with its Construction Industry Mediation Procedures in effect on the date of this
Agreement. A request for mediation shall be made in writing, delivered to the other party to this Agreement, and filed
with the person or entity administering the mediation. The request may be made concurrently with the filing of a
complaint or other appropriate demand for binding dispute resolution but, in such event, mediation shall proceed in
advance of binding dispute resolution proceedings, which shall be stayed pending mediation for a period of 60 days
from the date of filing, unless stayed for a longer period by agreement of the parties or court ordet. If an arbitration
proceeding is stayed pursuant to this section, the parties may nonetheless proceed to the selection of the arbitrator(s)
and agree upon a schedule for later proceedings.

§ 4.2.3 The parties shall share the mediator’s fee and any filing fees equally. The mediation shall be held in the place
where the Project is located, unless another location is mutually agreed upon. Agreements reached in mediation shall
be enforceable as settlement agreements in any court having jurisdiction thereof,

§ 4.24 If the parties do not resolve a dispute through mediation pursuant to this Section 4.2, the method of binding
dispute resolution shall be the following:
(Check the appropriate box.)

[ 1] Arbitration pursuant o Section 4.3 of this Agreement

[X] Litigation in a court of competent jurisdiction

[ ] Other (Specify)

If the Owner and Architect do not select a method of binding dispute resolution, or do not subsequently agree in
writing to a binding dispute resolution method other than litigation, the dispute will be resolved in a court of competent
Jjurisdiction.

§ 4.3 Arbitration (NOT USED)
{Paragraphs deleted)
§ 44 The provisions of this Article 4 shall survive the termination of this Agreement,
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ARTICLE 5 TERMINATION OR SUSPENSION

§ 5.1 If the Owner fails to make payments to the Architect in accordance with this Agreement, such failure shall be
considered substantial nonperformance and cause for termination or, at the Architect’s option, cause for suspension of
performance of services under this Agreement. If the Architect elects to suspend services, the Architect shall give
seven days’ written notice to the Owner before suspending services. In the event of a suspension of services, the
Architect shall have no liability to the Owner for delay or damage caused the Owner because of such suspension of
services provided such delay is not a result of the Architect’s willful misconduct or negligence. Before resuming
services, the Owner shall pay the Architect all sums due prior to suspension and any expenses incurred in the
intetruption and resumption of the Architect’s services. The Architect’s fees for the remaining services and the time
schedules shall be equitably adjusted and agreed upon by the parties in writing,

§ 5.2 If the Owner suspends the Project, the Architect shall be compensated for services performed prior to notice of
such suspension. When the Project is resumed, the Architect shall be compensated for expenses incurred in the
interruption and resumption of the Architect’s services. The Architect’s fees for the remaining services and the time
schedules shall be equitably adjusted, and agreed upon by the parties in writing,

§ 5.3 If the Owner suspends the Project for more than 90 cumulative days for reasons other than the fault of the
Architect, the Architect may terminate this Agreement by giving not less than seven days’ written notice.

§ 5.4 Bither party may terminate this Agreement upon not less than seven days’ written notice should the other party
fail substantially to perform in accordance with the terms of this Agreement through no fault of the party initiating the
termination.

§ 5.5 The Owner may terminate this Agreement upon not less than seven days’ writien notice to the Architect for the
Owner’s convenience and without cause,

§ 3.6 If the Owner terminates this Agreement fot its convenience pursuant to Section 5.5, or the Architect tarminates
this Agreement pursuant to Section 5.3, the Owner shall compensate the Architect for services performed prior to
termination, Reimbursable Expenses incurred, and costs attributable to termination, including the costs attributable to
the Architect’s termination of consultant agreements.

§ 5.7 In addition to any amounts paid under Section 5.6, if the Owner terminates this Agreement for its convenience
pursuant to Section 5.5, or the Architect terminates this Agreement pursuant to Section 5.3, the Owner shall pay to the
Architect the following fees:
(Set forth below the amount of any termination or licensing fee, or the method for determining any termination or
ficensing fee.)
1 Termination Fee:
The Owner shall compensate the Architect for services performed prior to termination, Reimbursable
Expenses incurred, and costs attributable to termination.
.2 Licensing Fee, if the Owner intends to continue using the Architect’s Tastruments of Service:
The Owner shall compensate the Architect for services performed prior to termination, Reimbursable
Expenses incurred, and costs attributable to termination.

§ 5.8 Excepi as otherwise expressly provided herein, this Agresment shall terminate
{Check the appropriaie box.)
[X] One year from the date of commencement of the Architect’s services
[ 1 One year from the date of Substantial Completion
[ ]
(Paragraphs deleted)
Other:

If the Owner and Architect do not select a termination date, this Agreement shall terminate ona year from the
date of commencement of the Architect’s services.

§ 5.9 The Owner’s rights to use the Architect’s Instruments of Service in the event of a termination of this Agreement
are set forth in Article 3 and Section 5.7,
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ARTICLE 6 COMPENSATION
§ 6.1 The Owner shall compensate the Architect as set forth below for services described in Section 1.1, or in the
attached exhibit or scope document incorporated into this Agreement in Section 9.2.

(Insert amount of, or basis for, compensation or indicate the exhibit or scope document in which compensation i3
provided for.)

Services shall be compensated for on an hourly basis at current corporate billing rates in effect at time of service, as set
forth in accordance with C.T. Male Associates’ current Schedule of Representative Charge Rates, not to exceed the
stipulated lump sum amount of Fourteen Thousand Nine Hundred Dollars (514,900.00), plus reimbursable
expenses.

§ 6.2 Compensation for Reimbursable Expenses
§ 6.2,1 Reimbursable Expenses are in addition to compensation set forth in Section 6.1 and include expenses incurred
by the Architect and the Architect’s consultants directly related to the Project, as follows:

A Transportation and authorized out-of-town travel and subsistence;

.2 Long distance services, dedicated data and communication services, teleconferences, Praject web sites,
and extranets;

3 Permitting and other fees required by authorities having jurisdiction over the Project;

4 Printing, reproductions, plots, and standard form documents;

.5 Postage, handling and delivery;

6  Expense of overtime work requiring higher than regular rates, if authorized in advance by the Owner;

7 Renderings, physical models, mock-ups, professional photography, and presentation materials
requested by the Owner or required for the Project;

8 Ifrequired by the Owner, and with the Owner’s prior written approval, the Architect’s consultants’
expenses of professional liability insurance dedicated exclusively to this Project, or the expense of
additional insurance coverage or limits in excess of that normally maintained by the Architect’s
consultants;

9 All taxes levied on professional services and on reimbursable expenses;

A0 Site office expenses;

M Registration fees and any other fees charged by the Certifying Authority or by ather entities ag
necessary to achieve the Sustainable Objective; and

A2 Other similar Project-related expenditures.

§ 6.2.2 For Reimbursable Expenses the compensation shall be the expenses incurred by the Architect and the
Architect’s consultants plus Ten percent { 10 %) of the expenses incurred.

(Paragraphs deleted)

§ 6.3 Payments to the Architect

§ 6.3.1Initial Payments

§ 6.3.1.1 An initial payment of Zero ($ 0.00 ) shall be made upon execution of this Agreement and is the minimum
payment under this Agreement. It shall be credited to the Owner’s account in the final invoice.

§ 6.3.2 Progress Payments

§ 6.3.2.1 Unless otherwise agreed, payments for services shall be made monthly in proportion to services performed.
Payments are due and payable upon presentation of the Architect’s invoice. Amounts unpaid thirty { 30 ) days after the
nvoice date shall bear interest at the rate entered below, or in the absence thereof at the le gal rate prevailing from time
to time at the principal place of business of the Architect,

(Insert rate of monthly or annual interest agreed upon,)

1.25 % per month

§ 6.3.2.2 The Owner shall not withhold amounts from the Architect’s compensation to impose a penalty or liquidated
damages on the Architect, or to offset sums requested by or paid to contractors for the cost of changes in the Worlk,
unless the Architect agrees or has been: found liable for the amounts in a binding dispute resolution proceeding.

§ 6.3.2.3 Records of Reimbursable Expenses and services performed on the basis of hourly rates shall be available to
the Owner at mutually convenient times.
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ARTICLE 7 MISCELLANEOUS PROVISIONS

§ 7.1 This Agreement shall be governed by the law of the place where the Project is located, excluding that
jurisdiction’s choice of law rules. If the parties have selected arbitration as the method of binding dispute resolution, the
Federal Arbitration Act shall govern Section 4.3,

§ 7.2 Except as separately defined herein, terms in this Agreement shall have the same meaning as those in ATA
Document A201™-2017, General Conditions of the Contract for Construction.

§ 7.3 The Owner and Architect, respectively, bind themselves, their agents, successors, assigns, and legal
representatives to this Agreement. Neither the Owner nor the Architect shall assign this Agreement without the written
consent of the other, except that the Owner may assign this Agreement to a lender providing financing for the Project
if the lender agrees to assume the Owner’s rights and obligations under this Agreement, including any payments due to
the Architect by the Owner prior to the assignment.

§ 7.4 The parties shall agree upon protocols governing the transmission and use of Instruments of Service or any other
information or documentation in digital form. The parties will use ATA Document E203™-2013, Building
Information Modeling and Digital Data Exhibit, to establish the protocols for the development, use, transmission, and
exchange of digital data.

§ 7.4.1 Any use of, or reliance on, all or a portion of a building information model without agreement to protocois
governing the use of, and reliance on, the information contained in the model and without having those protocels set
forth in ATA Document E203™-2013, Building Information Modeling and Digital Data Exhibit, and the requisite
AIA Document G202™-2013, Project Building Information Modeling Protocol Form, shall be at the using or relying
party’s sole risk and without liability to the other party and its contractors or consultants, the authors of, or contributors
to, the building information model, and each of their agents and employees.

§ 7.5 If the Owner requests the Architect to execute certificates, the proposed language of such certificates shall be
submitted to the Architect for review at Teast 14 days prior to the requested dates of execution. If the Owner requests
the Architect to execute consents reasonably required to facilitate assignment to a lender, the Architect shall execute
all such consents that are consistent with this Agreement, provided the proposed consent is submitted to the Architect
for review at least 14 days prior to execution. The Architect shall not be required to execute certificates or consents
that would require knowledge, services, or responsibilities beyond the scope of this Agreement.

§ 7.6 Nothing contained in this Agreement shall create a contractual relationship with, or a cause of action in favor of,
a third party against either the Owner or Architect.

§ 7.7 Unless otherwisc required in this Agreement, the Architect shall have no responsibility for the discovery,
presence, handling, removal or disposal of, or exposure of persons to, hazardous materials or toxic substances in any
form at the Project site.

§ 7.8 The Architect shall have the right to include photographic or artistic representations of the design of the Project
among the Architect’s promotional and professional materials. The Architect shall be given reasonable access to the
completed Project to make such representations. However, the Architect’s materials shall not include the Owner’s
confidential or proprietary information if the Owner has previously advised the Architect in writing of the specific
information considered by the Owner to be confidential or proprietary. The Owner shall provide professional credit for
the Architect in the Owner’s promotional materials for the Project. This Section 7.8 shall survive the termination of
this Agreement unless the Owner terminates this Agreement for cause pursuant to Section 5.4,

§ 7.9 If the Architect or Owner receives information specifically designated as "confidential” or "business
proprietary," the receiving party shall keep such information strictly confidential and shall not disclose it to any other
person oxcept as set forth in Section 7.9.1. This Section 7.9 shall survive the termination of this Agreement,

§ 7.8.1 The receiving party may disclose "confidential” or "business proprietary" information after 7 days’ notice to
the other party, when required by law, arbitrator’s order, or court order, including a subpoena or other form of
compulsory legal process issued by a court or governmental entity, or to the extent such information is reasonably
hecessary for the receiving party to defend itself in any dispute. The receiving party may also disclose such
information to its employees, consultants, or contractors in order to perform services or work solely and exclusively
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for the Project, provided those employees, consultants and contractors are subject to the restrictions on the disciosure
and use of such information as set forth in this Section 7.9.

§ 7.10 The invalidity of any provision of the Agreement shall not invalidate the Agreement or its remaining
provisions. If it is determined that any provision of the Agreement violates any law, or is otherwise invalid or
unenforceable, then that provision shall be revised to the extent necessary to make that provision legal and
enforceable. In such case the Agreement shall be construed, to the fullest extent permitted by law, to give effect to the
parties’ intentions and purposes in executing the Agreement.

ARTICLE 8 SPECIAL TERMS AND COMDITIONS
Special terms and conditions that modify this Agresment are as follows:
(Include other terms and conditions applicable to this Agreement,)

§ 8.1 Standard of Care « The Owner agrees that in performing requested tasks, in accordance with this proposal or
amendments thereto, the Architect will provide statements of adherence to standards or specifications only when said
standards or specifications are included in the scope of services. In the event the Architect is required to sign a
statement or certificate on behalf of the Owner, which differs from or exceeds the scope of services contracted for, the
Owner hereby agrees to indemnity and hold the Architect harmless from any liability arising from or resulting from
such statement or certificate,

§ 8.2 Equal Employment Opportunity - The Architect is committed to equal employment opportunity for all persons
regardless of race, color, sex, age, national origin, marital status, handicap, or veteran’s status. In striving to eliminate
discrimination in the workplace, it is our policy to deal only with sub-contractors, vendors, suppliers, and other
affiliates who recognize and support equal employment opportunity and comply with all applicable State and Federal
Equal Employment Opportunity laws and regulations including the annual filing of Standard Form EEO-1

ARTICLE ¢ SCOPE OF THE AGREEMENT

§ 9.1 This Agreement represents the entire and integrated agreement between the Owner and the Architect and
supersedes all prior negotiations, representations or agreements, either written or oral, This Agreement may be
amended only by written instrument signed by both the Owner and Architect.

§ 9.2 This Agreement is comprised of the following documents identified below:
A AIA Document B102™-2017, Standard Form Agreement Between Owner and Architect
.2 Other Documents:
(Paragraphs deleted)
- Proposal for "Preliminary Design Phase Services — Addition & renovations to the Existing Town
Hal! Facility", dated June 8, 2021
- C.T. Male Associates’ Schedule of Representative Charge Rates
- C.T. Male Associates’ Schedule of Reimbursable Expenses

§ 9.2.2 The Architect acknowledges and agrees that the Project is to be funded through Coronavirus State and Local
Fiscal Recovery Funds and is, therefore, subject to the provisions and requirements of the following documents, which
are hereby incorporated herein by reference:
.1 U.S. Department Of The Treasury Coronavirus Local Fiscal Recovery Fund Award Terms And
Conditions (OMB Approved 1505-0271)
(Paragraphs deleted)
.2 Assurances Of Compliance With Civil Rights Requirements (OMB Approved 1505-027 )"

This Agreement entered into as of the day and year first written above.
7 - <

= .
OWNER (Signature) ARCHITECT Signamte)

}’7.}[%& 5.1,0‘:_«1./\‘"5 I Nicholas M. Lobosco, R.A., Project Architect
(Prifited name and title) ’ (Printed name, title, and license number, if required)
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SCHEDULE OF REPRESENTATIVE

AR,

CHARGE RATES
January - December 2021

Professional Leve] Classifications

P7 -

P7 -

Pé -

P35 -

P4 -

P3-

P2 -

P1-

President, Chief Executive
Vice President(s)

Managing: Engineer, Environmental Scientist, Surveyor,
Architect, Land Planner, GIS Specialist

Senior: Engineer, Environmental Scientist, Surveyor, Architect,
Land Planner, Project Manager, GIS Specialist

Project: Engineer, Environmental Scientist, Surveyor, Architect,
Land Planner, Manager, GIS Specialist

Assistant Project: Englineer, Environmental Scientist, Surveyor,
Architect, Senior Architect Intern, Land Planner

Design Engineer, Environmental Scientist, Architect, Architect
Intern, Intern Land Planner; Project Coordinator

Intern/Junior: Engineer, Environmental Scientist, Surveyor,
Architect

Technical Level Classifications

T6~

75 -

T4 -

13-

T2 -

T -

Senior Designer, Senior Construction Observer, Senior
Engineering Technician, Senior GIS Technician, Senicr
Crew Chief

Engineering Technician v, Designer, Senior Designer,
Construction Cbserver, Senior Crew Chief,
Environmental Technician, GIS Technician, Survey
Technician, GPS Manager

Senior Drafter, Construction Observer, Field Scientist, Crew
Chief, Designer, Instrument Operator, Survey Technician

Drafter, Instrument Cperator, Survey Technician, Field Scientist,

Construction Observer, GIS Technician

Instrument Operator, Drafter, Field Scientist,
Construction Observer, GIS Technician

Junior Drafter, Instrument Operator Intern, Junior
Technician, Field Scientist, Consfruction Observer, GIS
Technician

Support Services

S-

Administrative Assistant, Clerk, Project Coordinator

(2
A=
[ —
Rate Per Hour
3300

$200 to $245

$140 to $210
$130 to $170

311010 $160
$85tc $13C
$75to $105

$70 1o $95

$1051t0 $145

$80 to $130

$7510 $105

$60 to $100
$50 to $95

$50 to $85

$75 to $90
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REIMBURSABLE EXPENSES [;7& '@ &)

January - December 2021 E @ g
[ =

1. Travel: * mileage and tolls ($.56 permile]  * carrental, gas
* train * qirplane (coach fare)
* fad, subway, bus * parking
¥ fravel time * tips

2. Meals and Lodging: At cost.

3. Photocopies: $0.14each
* color copies/photos 8ax11 $.75 each
11x17  $1.50 each

4 Report Printing: 10 copies or more ($.07 per page), less than 10 copies ($.14 per page)
* specifications * bindings
* 3-Ring binders for reports — at cost

5. Prinling:
* B&W: $.35/per square foot
* Color: $.39/per square foot
* Mylars: $2.0C/per squars foot

6.  Scanning:
* $0.14/per8 A x 11
* 30.35/per square foot

7. CD Burning:
* $2.00/per CD

8.  Rental or purchased equipment: Tools (e.g. scaffolding, special lighting, efc. for
measuring and photographing existing building), at cost.

9. Telephone charges:
* Long distance charges: Af cost
* Cellular telephone charges: $ .25 per minute

10. Fax charges:

* One page $1.00 Iminimum charge}
* Two or more pages $ .50 (per page up to $10.00)
1.  Muail Deliveries:
* Certified mail $3.55, not including first class postage
* Return receipt $2.85, not including first class postage
* Insurance $1.95/$50 per piece mailed
* Bulk mailings Large reports, eic., Client cost to mail, typically UPS ground
* Courier service Client cost to courier/deliver
* Gvernight service Federal Express, UPS, etc., at cost to Client

12.  Consultant's Expenses: With 10% mark-up

Rew 1/13/21



OMB Approved No. 1505-0271
Expiration Date: November 30, 2021

U.8. DEPARTMENT OF THE TREASURY
CORONAVIRUS STATE AND LOCAL FISCAL RECOVERY FUNDS

Recipient name and address: | DUNS Number: [Recipient to provide)

| Recipient to provide] Taxpayer Identification Number: [Recipient to

provide]
Asgistance Listing Number: 21.027

Sections 602(b) and 603(b) of the Social Security Act (the Act) as added by section 9901 of the
American Rescue Plan Act, Pub. L. No, 117-2 (March 11, 2021) authorize the Department of the
Treasury (Treasury) to make payments to certain recipients from the Coronavirus State Fiscal
Recovery Fund and the Coronavirus Local Fiscal Recovery Fund.

Recipient hereby agrees, as a condition to receiving such payment from Treasury, to the terms
attached hereto.

Recipient:

Jim Edwardg, £, [L’”‘ L. 45[@____“

Authorizéd Représentative:

Title: VP Risk Management

Date signed: 8/5/2021

U.S. Department of the Treasury:

Authorized Representative:
Title:
Date:

PAPERWORK REDUCTION ACT NOTICE

The information collected will be used for the U.S. Government to process requests for support. The
estimated burden associated with this collection of information is 15 minutes per response. Comiments
concerning the accuracy of this burden estimate and suggestions for reducing this burden should be
directed to the Office of Privacy, Transparency and Records, Department of the Treasury, 1500
Pennsylvania Ave., N.W., Washington, D.C. 20220. DO NOT send the form to this address. An agency
may not conduct or sponsor, and a person is not required to respond to, a collection of information unless
it displays a valid control number assigned by OMB,



U.5. DEPARTMENT OF THE TREASURY
CORONAVIRUS LOCAL FISCAL RECOVERY FUND
AWARD TERMS AND CONDITIONS

Use of Funds,

a.

Recipient understands and agrees that the funds disbursed under this award may only be
used In compliance with section 603(c) of the Social Security Act (the Act), Treasury’s
regulations implementing that section, and guidance issued by Treasury regarding the
foregoing. :

Recipient will determine prior to engaging in any project using this assistance that it has
the institutional, managerial, and financial capability to ensure pProper planning,
management, and completion of such project.

Period of Performance. The period of performance for this award begins on the date hereof and

ends on December 31, 2026. As set forth in Treasury’s implementing regulations, Recipient
may use award funds to cover eligible costs incurred during the period that begins on March
3, 2021, and ends on December 31, 2024.

Reporting. Recipient agrees to comply with any reporting obligations established by Treasury
as they relate to this award.

Maintenance of and Access to Records

a.

Recipient shall maintain records and financial documents sufficient to evidence compliance
with section 603(c) of the Act, Treasury’s regulations implementing that section, and
guidance issued by Treasury regarding the foregoing.

‘The Traasury Office of Inspector General and the Government Accountability Office, or

their authorized representatives, shall have the right of access to records (electronic and
otherwise) of Recipient in order to conduct audits or other investigations.

Records shall be maintained by Recipient for a period of five (5) years after all funds have
been expended or returned to Treasury, whichever is later,

Pre-award Costs. Pre-award costs, as defined in 2 C.F.R. § 200.458, may not be paid with

funding from this award.

Administrative Costs. Reciptent may use funds provided under this award to cover both direct
and indirect costs,

Cost Sharing. Cost sharing or matching funds are not required to be provided by Recipient.

Conflicts of Interest. Recipient understands and agrees it must maintain a conflict of

interest policy consistent with 2 C.F.R. § 200.318(c) and that such conflict of interest policy
is applicable to each activity funded under this award. Recipient and subrecipients must
disclose in writing to Treasury or the pass-through entity, as appropriate, any potential
conflict of interest affecting the awarded funds in accordance with 2 C.F.R. § 200.112.



9. Compliance with Applicable Law and Regulations.

a. Recipient agrees to comply with the requirements of section 603 of the Act, regulations
adopted by Treasury pursuant to section 603(f) of the Act, and guidance issued by Treasury
regarding the foregoing. Recipient also agrees to comply with all other applicable federal
statutes, regulations, and executive orders, and Recipient shall provide for such compliance
by other parties in any agreements it enters into with other parties relating to this award.

b. Federal regulations applicable to this award include, without limitation, the following:

1.

1.

ii.

1v.

vii.

Viil.

ix.

Uniform Administrative Requirements, Cost Principles, and Audit Requirements for
Federal Awards, 2 C.F.R. Part 200, other than such provisions as Treasury may
determine are inapplicable to this Award and subject to such exceptions as may be
otherwise provided by Treasury. Subpart F — Audit Requirements of the Uniform
Guidance, implementing the Single Audit Act, shall apply to this award.

Universal Tdentifier and System for Award Management (SAM), 2 C.F.R. Part 25,
pursuant to which the award term set forth in Appendix A to 2 C.F.R. Part 25 is
hereby incorporated by reference.

Reporting Subaward and Executive Compensation Information, 2 C.F.R. Part 170,
pursuant to which the award term set forth in Appendix A to 2 C.F.R. Part 170 is
hereby incorporated by reference.

OMB Guidelines to Agencies on Governmentwide Debarment and Suspension
(Nonprocurement), 2 C.F.R. Part 180, including the requirement to include a term or
condition in all lower tier covered transactions (contracts and subcontracts described
in 2 C.F.R. Part 180, subpart B) that the award is subject to 2 C.F.R. Part 180 and
Treasury’s implementing regulation at 31 C.F.R. Part 19,

Recipient Integrity and Performance Matters, pursuant to which the award term set
forth in 2 C.F.R. Part 200, Appendix XII to Part 200 is hereby incorporated by
reference.

Governmentwide Requirements for Drug-Free Workplace, 31 C.F.R. Part 20.

New Restrictions on Lobbying, 31 C.F.R., Part 21.

Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C.
§8§ 4601-4655) and implementing regulations.

Generally applicable federal environmental laws and regulations.

¢. Statutes and regulations prohibiting discrimination applicable to this award include,
without limitation, the following:

i.

Title VI of the Civil Rights Act of 1964 (42 U.S.C. §§ 2000d et seq.) and Treasury's
implementing regulations at 31 C.F.R. Part 22, which prohibit discrimination on the
basis of race, color, or national origin under programs or activities receiving federal
financial assistance:



10.

11

12,

13.

14,

i.  The Fair Housing Act, Title VIII of the Civil Rights Act of 1968 (42 U.8.C. §§ 3601
et seq.), which prohibits discrimination in housing on the basis of race, color,
religion, national origin, sex, familial status, or disability;

iii,  Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794), which
prohibits discrimination on the basis of disability under any program or activity
receiving federal financial assistance;

iv.  The Age Discrimination Act of 1975, as amended (42 U.8.C. 88 6101 et seq.), and
Treasury’s implementing regulations at 31 C.F.R. Part 23, which prohibit
discrimination on the basis of age in programs or activities recetving federal
financial assistance; and

v.  Title IT of the Americans with Disabilities Act of 1990, as amended (42 U.S.C. §8
12101 et seq.), which prohibits discrimination on the basis of disability under
programs, activities, and services provided or made available by state and local
governments or instrumentalities or agencies thereto.

Remedial Actions. In the event of Recipient’s noncompliance with section 603 of the Act, other
applicable laws, Treasury’s implementing regulations, guidance, or any reporting or other
program requirements, Treasury may impose additional conditions on the receipt of a
subsequent tranche of future award funds, if any, or take other available remedies as set
forth in 2 C.F.R. § 200.339. In the case of a violation of section 603(c) of the Act regarding the
use of funds, previous payments shall be subject to recoupment as provided in section 603(e)
of the Act.

Hatch Act. Recipient agrees to comply, as applicable, with requirements of the Hatch Act (5
U.5.C. §§ 1501-1508 and 7324-7328), which limit certain political activities of State or local
government employees whose principal employment is in connection with an activity
financed in whole or in part by this federal assistance.

False Statements, Recipient understands that making false statements or claims in connection
with this award is a violation of federal law and may result in criminal, civil, or administrative
sanctions, including fines, imprisonment, civil damages and penalties, debarment from
participating in federal awards or contracts, and/or any other remedy available by law.

Publications. Any publications produced with funds from this award must display the
following language: “This project [is being] [was] supported, in whole or in part, by federal
award number [enter project FAIN] awarded to [name of Recipient] by the U.S. Department
of the Treasury.”

Debts Owed the Federal Government,

a. Any funds paid to Recipient (1) in excess of the amount to which Recipient is finally
determined to be authorized to retain under the terms of this award; (2) that are
determined by the Treasury Office of Inspector General to have been misused; or (3)
that are determined by Treasury to be subject to a repayment obligation pursuant to
section 603(e} of the Act and have not been repaid by Recipient shall constitute a debt
to the federal government.

b. Any debts determined to be owed the federal government must be paid promptly by
4



Recipient. A debtis delinquent if it has not been paid by the date specified in Treasury’s
initial written demand for payment, unless other satisfactory arrangements have been
made or if the Recipient knowingly or improperly retains funds that are a debt as
defined in paragraph 14(a). Treasury will take any actions available to it to collect such
a debt.

15. Disclaimer.

a. The United States expressly disclaims any and all responsibility or liability to Recipient
or third persons for the actions of Recipient or third persons resulting in death, bodily
injury, property damages, or any other losses resulting in any way from the
performance of this award or any other losses resulting in any way from the
performance of this award or any contract, or subcontract under this award.

b. The acceptance of this award by Recipient does not in any way establish an agency
relationship between the United States and Recipient.

16. Protections for Whistleblowers.

a. In accordance with 41 U.S.C. § 4712, Recipient may not discharge, demote, or otherwise
discriminate against an employee in reprisal for disclosing to any of the list of persons or
entities provided below, information that the employee reasonably believes is evidence of
gross mismanagement of a federal contract or grant, a gross waste of federal funds, an
abuse of authority relating to a federal contract or grant, a substantial and specific danger
to public health or safety, or a violation of law, rule, or regulation related to a federal
contract (including the competition for or negotiation of a contract) or grant.

b. The list of persons and entities referenced in the paragraph above includes the following:
1. Amember of Congress or a representative of a committee of Congress;
ii.  An Inspector General,
ii.  The Government Accountability Office;
iv.  A'Treasury employee responsible for contract or grant oversight or management:
v.  An authorized official of the Department of Justice or other law enforcement
agency;
vi. A court or grand jury; or
vil. A management official or other employee of Recipient, contractor, or
subcontractor who has the responsibility to investigate, discover, or address
misconduct.

¢. Recipient shall inform its employees in writing of the rights and remedies provided under
thie section, in the predominant native language of the workforce.

17. Increasing Seat Belt Use in the United States. Pursuant to Executive Order 13043, 62 FR
19217 (Apr. 18, 1997), Recipient should encourage its contractors to adopt and enforce on-the-
job seat belt policies and programs for their employees when operating company-owned,
rented or personally owned vehicles.

18. Reducing Text Messaging While Dyiving. Pursuant to Executive Order 13513, 74 FR 51225
(Oct. 6, 2009), Recipient should encourage its employees, subrecipients, and contractors to
adopt and enforce policies that ban text messaging while driving, and Recipient should
establish workplace safety policies to decrease accidents eaused by distracted drivers.




C.T. MALE ASSOCIATES

Engineering, Surveylng, Architecturs, Landscape Architecture & Gecelogy, D.P.C.

S
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50 Century Hill Drive, Latham, NY 12110
518.786.7400 FAX 518.786.7299  www.ctmale.com

June 8, 2021

Honerable Roger Tidball, Supervisor

Town of Duanesburg

5853 Western Turnpike, Duanesburg, NY 12056
Via Email: rtidball@dugnesburg net

RE:  Proposal for Preliminary Design Phase Services
Addition & Renovations to the Existing Town Hall Facility
5853 Western Turnpike, Duanesburg, NY 12056

Mr. Tidball:

C.T. Male Associates Engineering, Surveying, Architecture, Landscape Architecture & Geology,
D.P.C. (CT. Male) is pleased to submit for your consideration, preliminary design services for
renovations and building addition at the existing Town Hall in Duanesburg, NY. We understand that
the Town is looking to relocate town court functions to the basement level and to re-evaluate/re-
organize the other town office function within the first floor level. The intention would be to build a
1-story addition at the basement level (approximately 10-12 feet deep), along with other interior
improvements including HVAC upgraded in order to address the Towns needs.

At this time, it is recommended that preliminary design services be provided prior to commencing a
full construction document, bid and construction phase scope of work. The goals of the preliminary
design will be to develop the concept building plans, scope of work and systems to an adequate point
at which the town can then agree upon the scope of the project along with the estimated costs of
construction. Once agreed upon, a final scope of work can be developed to progress the preliminary
design to a construction document level adegquate for Public Bidding, and eventual construction.

PROJECT UNDERSTANDING
Based on C.T. Male’s understanding of the Town’s needs, the intended goals and elements for the
facility will inctude the following:

1. Site Development: Limited impact. Assumption being the town will address any pavement or
sidewalk improvements beyond 5 ft from the building perimeter, and the existing septic
system, recently upgraded, is adequate.

2. Building Programming:

a. Address re-arrangement of interior programmatic spaces as it relates to the offices, courts
and other functions of the facility.
b. New single story addition along the walkout basement level of the building,
i, Vestibule access
ii. Accessible unisex restroom
iii. New HVAC, electrical and plumbing systems as required. With an emphasis
on improvements to ventilation within the facility.
iv. Revised office areas and secondary exit in accordance with town court needs.
¢. Evaluation of existing HVAC and Electrical systems and considerations for upgrades
and replacements based on age of existing systems and compliance with current
Building, fire and life safety requirements.

Civil Engineering « Environmenfal Services o Survey Services » Land Services s Architecture
Energy & Building Systems Services » Elachical Engineering



C.T. MALE ASSOCIATES

Mr. Roger Tidball, Supervisor
June 8, 2021
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Under this proposal, services will include Preliminary Design Phase Services for the above referenced
scope of work

BASIC SCOPE OF WORK

C.T. Male proposes to provide Preliminary Design Phase services as follows:

1)

3)

Preliminary Site Layout - limited in nature and meant to conceptually understand separation

requirements and location of paved areas and site utilities.

a) Site layout will rely on available information from google aerial imagery and other public
access information.

b) Existing as-builts to be provided by the Town for the adjacent septic field improvements.

Preliminary Building Design - Includes spacial arrangement of spaces as well as:

a) Building layout, shape, size, height to accommodate programmatic goals

b) Code and related accessibility requirements

c) Size/proportion

d) Door & Window locations

e) Special facilities/ equipment

f) Preliminary building plans

g) Preliminary building elevations, understanding of style, appearance and budget available for
construction

h) Mechanical, Electrical, Plumbing & Fire Alarm system(s) will be evaluated at this time and an
outline report of recommended improvements and system will be provided. Design and
further engineering of system are not included at this time,

Order of Magnitude - Preliminary Opinion of Probable Cost: It should be noted that project costs

provided as part of the Preliminary Opinion of Probable Cost are not exact and are intended only

as a preliminary guide. Actual project cost(s) may vary. C.T. Male uses diligence in preparing the

information contained herein. At the time of this proposal, COVID-19 continues to have significant

impacts on pricing and schedule making preliminary budget cost estimates and schedule

projections challenging, which can result in more uncertainty than traditionally experienced. The

Preliminary Opinion of Probable Cost will generally include:

a) Construction Costs

b) Contractor Supervision

¢) Work required by General/Supplementary Conditions

d) Contractor Overhead & profit

e} Architectural/Engineering Fees

C.T. Male will explore two (2) preliminary addition and interior programming layouts and assist with
the selection of a final best option. C.T. Male Associates will conduct on-site progress meetings with
the Client for the purposes of presenting preliminary concepts, coordinating design revisions, and
assisting in the selection of a final best option. The number of on-site meetings will be limited to two
(2). At the meetings, C.T. Male Associates will be represented by at least one registered design
professional.

In addition to progress meetings, representatives from C.T. Male Associates will visit the site to gather
information about existing site conditions as necessary to develop the schematic designs.



C.T. MALE ASSOCIATES

Mr. Roger Tidball, Supervisor
June 8, 2021
Page -3

Additionally, C.T. Male Associates will use available site mapping and boundary data available, along
with supplemental onsite physical measurements, to further advance the schematic designs.
Topographic survey, geotechnical investigations, and SEQRA review services are not included in the
scope of this proposal; however, they can be provided for an additional scope and fee as part of a
future phase, if deemed necessary.

At the completion of this Preliminary Design Phase, the Client will receive one hard-copy set and one
electronic copy (PDF format) of the documents produced. Services provided are limited to Preliminary
Design Phase Services as listed above and deliverables will consist of building plans, elevations and
an outline specification identifying the scope of improvements proposed. At the completion of this
phase, a better understanding of the scope of service needed to proceed will be developed and
submitted to the Town for review and approval before performing additional work.

ASSUMPTIONS AND EXCLUSIONS

1) This proposal assumes that C.T. Male Associates will have access to the site during our normal
business hours.

2) Additional meetings beyond the quantity listed above.

3) Boundary and/or Topographic Survey

4) Additional designs, details, or cost estimates beyond those specifically listed above

5} Geotechnical and/ or subsurface investigations, including percolation or infiltration tests

6} Out of scope issues include: Ecological Resources, Radon, Lead in Drinking Water, Cultural &
Historic Resources, Wetlands, Regulatory Compliance, Industrial Hygiene, Health & Safety,
Indoor Air Quality/Mold, Endangered Species, Asbestos, Lead Based Paint, If requested these
services may be performed upon written approval as an additional service.

7) Bid or construction phase services

8) Construction plans, drawings and/ or specifications.

9) Any other services not specifically identified in the Scope of Services.

COMPENSATION
Preliminary Design Phase Services shall be compensated for the stipulated lump sum amount of
Fourteen Thousand Nine Hundred Dollars {($14,900.00), plus reimbursable expenses.

Reimbursable Expenses are in addition to compensation for Basic and Additional Services and include
expenses incurred by C.T. Male and C.T. Male’s consultants directly related to the Project, as follows:
1. Transportation and authorized out-of-town travel and subsistence;

Fees paid for securing approval of authorities having jurisdiction over the Project;

Printing, reproductions, plots, standard form documents;

Postage, handling and delivery;

Renderings/models, professional photography, & presentation materials requested by the Town;
All taxes levied on professional services and on reimbursable expenses;

Site office expenses; and

Other similar Project-related expenditures.

GON SO



C.T. MALE ASSOCIATES

Mpr. Roger Tidball, Supervisor
June 8, 2021
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I thank you for your constderation of C.T. Male to support you in this endeavor. As the project lead,
I am prepared to attend the next board meeting to discuss C.T. Male's proposed approach and a
timeframe for performing our services. Should you have any questions regarding this proposal or our
approach to the Project, please feel free to contact me directly at (518) 786-7469, or by email at
n.lebosco@ctmale.com.

Sincerely,
C.T. MALE ASSOCIATES

P ’
Nicholas™M, ObGZO,R.A.

Project Architect/ Project Manager



OMB Approved No. 1505-0271
Expiration Date: November 30, 2021

ASSURANCES OF COMPLIANCE WITH CIVIL RIGHTS REQUIREMENTS

ASSURANCES OF COMPLIANCE WITH TITLE VI OF THE
CIVIL RIGHTS ACT OF 1964

As a condition of receipt of federal financial assistance from the Department of the Treasury, the
recipient named below (hereinafter referred to as the “Recipient”) provides the assurances stated herein, The
federal financial assistance may include federal grants, loans and contracts to provide assistance to the
Recipient’s beneficiaries, the use or rent of Federal land or property at below market value, Federal training, a
loan of Federal personnel, subsidies, and other arrangements with the infention of providing assistance. Federal

procurement contracts by the Federal government at market value, or programs that provide direct benefits.

The assurances apply to all federal financial assistance from or funds made available through the
Department of the Treasury, including any assistance that the Recipient may request in the future.

The Civil Rights Restoration Act of 1987 provides that the provisions of the assurances apply to all of
the operations of the Recipient’s program(s) and activity(ies), so long as any portion of the Recipient’s
program(s) or activity(ies) is federally assisted in the manner prescribed above,

1. Recipient ensures its current and future compliance with Title VI of the Civil Rights Act of 1964, as
amended, which prohibits exclusion from participation, denial of the benefits of, or subjection to

2. Recipient acknowledges that Executive Order 13166, “Improving Access to Services for Persons with
Limited English Proficiency,”
individuals who, because of national origin, have Limited English proficiency (L.EP). Recipient
understands that denying a person access to its programs, services, and activities because of LEP is a form
of national origin discrimination prohibited under Title VI of the Civil Rights Act of 1964 and the
Department of the Treasury’s implementing regulations, Accordingly, Recipient shall initiate reasonable
steps, or comply with the Department of the Treasury’s directives, to ensure that LEP persons have
meaningful access to itg programs, services, and activities, Recipient understands and agrees that
meaningful access may entail providing language assistance services, including oral interpretation and
written transiation where necessary, to ensure effective communication in the Recipient’s programs,
services, and activities,

3. Recipient agrees to consider the need for language services for LEP persons when Recipient develops
applicable budgets and conducts programs, services, and activities. As a resource, the Department of the
Treasury has published its [LEP guidance at 70 FR 6067. For more information on taking reasonable steps
to provide meaningful access for LEP persons, please visit http://www lep.goy,




OMB Approved No. 1505-0271
Expiration Date: November 30,2021

receipt of federal financial assistance and is binding upon Recipient and Recipient’s successors, transferees,
and assignees for the period in which such assistance is provided.

3. Recipient acknowledges and agrees that it must require any sub-grantees, contractors, subcontractors,
successors, transferees, and assignees to comply with assurances 1-4 above, and agrees to incorporate the
following language in every contract or agreement subject to Title VI and its regulations between the
Recipient and the Recipient’s sub-grantees, contractors, subcontractors, Successors, transferees, and
assignees:

The sub-grantee, contractor, subcontractor, successor, transferee, and assignee shall comply with Title
VIof the Civil Rights Act of 1964, which prohibits recipients of federal financial assistance Jfrom
excluding from a program or activity, denying benefits of, or otherwise discriminating against a person
on the basis of race, color, or national origin (42 U.S.C. § 2000d et seq.), as implemented by the
Department of the Treasury’s Title VI regulations, 31 CFR Part 22, which are herein incorporated by
reference and made a part of this contract (or agreement). Title VI also includes protection to persons
with “Limited English Proficiency” in any program or activity receiving federal financial assistance, 42
US.C. §2000d et seq., as implemented by the Department of the Treasury’s Title VI regulations, 31
CFR Part 22, and herein incorporated by reference and made g part of this contract or agreement.

6. Recipientunderstnds and agrees that if any real property or structure is provided or improved with the aid
of federal financial assistance by the Department of the Treasury, this assurance obligates the Recipient, or-
in the case of a subsequent transfer, the transferee, for the period during which the real property or structure

7. Recipient shall cooperate in any enforcement or compliance review activities by the Department of the
Treasury of the aforementioned obligations. Enforcement may include investigation, arbitration, mediation,
litigation, and monitoring of any settlement agreements that may result from these actions. The Recipient
shall comply with information requests, on-site compliance reviews and reporting requirements.

such reviews or proceedings based on the complaint, pending or completed, including outcome. Recipient
also must inform the Department of the Treasury if Recipient has received no complaints under Title VI,

9. Recipient must provide documentation of an administrative agency’s or court’s findings of non-compliance
of Title VI and efforts to address the non-compliance, including any voluntary compliance or other



OMB Approved No. 1505-0271
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agreements between the Recipient and the administrative agency that made the finding. If the Recipient
settles a case or matter alleging such discrimination, the Recipient must provide documentation of the
settlement. If Recipient has not been the subject of any court or administrative agency finding of
discrimination, please so state.

10. If the Recipient makes sub-awards to other agencies or other entities, the Recipient is responsible for
ensuring that sub-recipients also comply with Title VI and other applicable authorities covered in this
document State agencies that make sub-awards must have in place standard grant assurances and review
procedures to demonstrate that that they are effectively monitoring the civil rights compliance of sub-
recipients,

The United States of America has the right to seck judicial enforcement of the terms of this assurances
document and nothing in this document alters or limits the federal enforcement measures that the United States
may take in order to address violations of this document or applicable federal law. .

Under penalty of perjury, the undersigned official(s) certifies that official(s) has read and understood the
Recipient’s obligations as herein described, that any information submitted in conjunction with this assurances
document is accurate and complete, and that the Recipient is in compliance with the aforementioned
nondiscrimination requirements.

Jim Edwards, P.E., VP Risk Management 8/5/2021

Recipient Date

Mz L g

Wof Authorized Official

PAPERWORK REDUCTION ACT NOTICE

The information collected will be used for the U S, Government to process requests for support. The estimated burden associated with
this collection of information is 30 minutes pet response. Comments concerning the accuracy of this burden estimate and suggestions
for reducing this burden should be directed to the Office of Privacy, Transparency and Records, Department of the Treasury, 1500
Pennsylvania Ave., N.W., Washington, D.C. 20220, DO NOT send the form to this address. An agency may not conduct or spensor,
and a person is not required to respond to, a collection of information unless it displays a valid control number assigned by OMB.



Town of Duanesburg Town Board
RESOLUTION NO. _-2021
August 12, 2021

WHEREAS, the Town of Duanesburg Town Board has established Duanesburg Sewer
Districts Nos. 1 and 3;

WHEREAS, the Delanson Wastewater Treatment Plant (the “Delanson WWTP”) serves
Duanesburg Sewer Districts Nos. | and 3;

WHEREAS, the Town Board retained Brunswick Blectric for contractor services in
connection with Long Term Improvements Project at the Delanson WWTP (the “Project™);
and

WHEREAS, Brunswick Electric has submitted an invoice, dated August 5, 2021, for

Town Board review in the amount of $57,216.60 for services provided for the period
ending July 31, 2021 (“Contractor Invoice No. 1",

$57,216.60.

By (unanimous/majority) vote of the Town Board of the Town of Duanesburg at its
regular meeting of August 12, 2021.

B i3 o ———— Town (et M =
Roger Tidball, Supervisor Town Clerk/Deputy Town Clerk
Date Date

Present:

Absent:

Town Board Members:

Roger Tidball Yea Nay Abstain

John Ganther Yea Nay Abstain

Rick Potter Yea Nay Abstain

William Wenvzel Yea Nay Abstain
Jeff Senecal Yea Nay Abstain



55 South Main Street Tel: 607.432.8073
Oneonita, NY 13820 Fenc: 607 4320432

a Delaware Engineering, D.p.c.
S~

August 6, 2021

Roger Tidball
Supervisor

Town of Duanesburg
5853 Western Turnpike
Duanesburg, NY 12056

Re: Delanson WWTP Long Term Improvements (SD#1 & #3)

SRF 5469-06
Sub:  Contract TD1-E-20
Payment Request #1
Dear Supervisor Tidball:

We have reviewed the attached Payment Application No. 1 for Brunswick Electric, the contractor for the
subject project, for the period ending July 31, 2021 in the amount of $57.216.60. The balance to finish
including retainage equals $229.027.40

We agree with the level of work completed to date and the costs presented therein. Therefore, we recommend
that the Town resolve to provide payment to the contractor in the amount requested by the contractor.

Attached for your files are the following items:
* Contractor’s Application for Payment Cover Sheet & Continuation Sheets
*  Certified Payroll
* Engineer’s spreadsheet verifying contractor’s payment application

Please contact me if you have any questions,
Respectfully,

DELAWARE, ENGINEERIN G,D.P.C.

/ 5} // /)/ <

Bill Brown, P.E.

P:\Dyanesburg (T)\SD I'"Long Termt ImprovementS\Cnnsmwtion\pay apps\Electtic\TD ] -E-20 Pay App 1 ClL.doc

CC: Town Clerk (w/ enclosures)
TDi-E-20- File (w/enclosures)

Other New York Offices:
‘Albany - Goshen Liberfy - Monticello - Red Hook " Walton
www.delawareengineering.com
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1839 Route 9H

SMITH CONTROL 8YSTEMS, INC.

INVOICE

EEY By Hudson, NY 12534 PAGE 1
: UNITED STATES '
(518)-828-7645 INVOICEDATE  7/21/2021
INVOICE NO 15825
BR3695 s
o Brunswick Elaciric, Ine, H
L 280 Hoosick Straet |
D Troy, NV 12180 p
T T
0 o
TOTAL DUE 43,800.00
S5L81 SLs2 DUE DATE DISC DUE DATE TERMS DESCRIPTION CUSTOMER PO NO ORDER DATE
MPK 8/20/2021 Ti2142021 Net 30 Days 21-808 41912021
TYPE RESOURCE DESCRIPTION HRS/QTY RATE/PRICE AMOUNT TX
Project: 21P.022 Buanesburg WWTP Improvements
Phase: C Pane! Master Conlrol Panel
Task: Instrument Fleld Instrumeniation Expense
Fixed Fee Biling Duanesburg Instrumentation 1.0060 21,400.0000 2140000 0
Phase: Design " Design, Subrmittals, Drawings
Task: Enginear Project Enginsaring
Fixed Fee Blliing Duanesburg Submittals 1.0000 22,400.0000 2240000 @
Thank you for your arder.
TAXABLE NONTAXABLE SALES TAX TOTAL
0.00 43,800.00 0.00 43,800.00
TOTAL DUE 43,800.00



MID-HUDSON CONTROLS INC

1379 INDIAN FIELDS RD
P.O. BOX 219
FEURA BUSH, NY 12067

invoice
Date invoice #
82| Shid

Biil To

ARUNSWICK ELECTRIC
290 HOOSICK STREET
TROY. NY 12180

L

Ship To

BRUNSWICK ELECTRIC

290 HOOSICR STRERT
TROY.NY 12180

TAG: TOWN OF DUANSBURG DELANSON WW1p

P.O. No. Terms Ship Dale Praject
ZE-608 Net W 820

ltem Description Gty Amount

TOTAL 35 % OF THE TOTAL FOR TOWN OF DUANSBURG .33 3349000
DELANSGN WWTP
Sales Tax (0.0%) $0.00
Total $5.390.00
, Phone # Fax it ! E-nrtait

[ {318 478-782% t318) 478-7808 !
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Town of Duanesburg Town Board
RESOLUTION NO. _ -2021
August 12, 2021

WHEREAS, the Town Supervisor, acting as chief executive officer, has negotiated certain
changes to the collective bargaining agreement in place with AFSCME Council 66, Local
1030A, Schenectady County Town & Village Employees Union as set forth in the annexed
document entitled “Agreed Proposals 2020,” and

WHEREAS the negotiated changes to the collective bargaining agreement in place with
AFSCME Council 66, Local 1030A, Schenectady County Town & Village Employees
Union as set forth in the annexed document entitled “Agreed Proposals 2020,” have been
ratified by a vote of the members of the Highway Department bargaining unit represented
by the Union.

NOW, THEREFORE, BE IT RESOLVED, the Town Board ratifies the proposed
amendments to the collective bargaining agreement in place with AFSCME Council 66,
Local 10304, Schenectady County Town & Village Employees Union as set forth in the
annexed document entitled “Agreed Proposals 2020,” and authorizes and directs the Town
Supervisor-to-exeeute an amended collective bargaining agreement incorporating the
proposed amendments,

By (unanimous/majority) vote of the Town Board of the Town of Duanesburg at its
regular meeting of August 12, 2021.

Roger Tidball, Supervisor Town Clerk/Deputy Town Clerk
Date Date

Present:

Absent;

Town Board Members:

Roger Tidball Yea Nay Abstain

John Ganther Yea Nay Abstain

Rick Potter Yea Nay Abstain

William Wenzel Yea Nay Abstain
Jeff Senecal Yea Nay Abstain



TOWN OF DUANESBURG
AND
SCHENECTADY COUNTY TOWN & VILLAGE EMPLOYEES UNION
LOCAL 1130A

Unton Contract

January 1, 2021-December 31, 2026

NEW YORK COUNCIL 66 AMERICAN F EDERATION OF STATE, COUNTY AND MUNICIPAL
EMPI.OYEES
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This Agreement entered into by the Town of Duanesburg, New York, hereinafter reforred to as
the "Employer", and Local 1130A and Council 66 of the American Federation of State, County and
Municipal Employees (AFL-CIO), hereinafter referred to as the "Union", has as its purpose the
promotion of harmonious relations between the Employer and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; and the establishment of rates of
pay, hours of work and other conditions of employment,

ARTICLE I
RECOGNITION

The Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose
of establishing salaries, wages, hours and other conditions of employment and the administration of
grievances arising thereunder for the term of this Agreement for all Highway Employees of the
Employer excluding the Superintendent of the Highway Department, and pursuant to the provisions
of the Public Employees Fair Employment Act, as amended, hereby grants the Union the
unchallenged representation status in the above described bargaining unit for the maximum period
permitted by law.

ARTICLE 11
UNION SECURITY

SECTION 1. AGENCY SHOP

a. Each Employee who, on the effective date of this Agreement, is a member of the
Union, shall, maintain his membership in the Union for the duration of this Agreement. Each
Employee hired on or after the execution of this Agreement, shall become a member of the Union
thirty (30) days after his hiring date or the effective date of this Agreement, whichever is later, and
maintain membership in the Unjon for the duration of the Agreement,

b. Any present or future employee who is not a Union member and who does not make

application for membership, shall pay to the Union each month a service charge for representation of
an amount equal to the regular monthly dues, for the duration of this Agreement.

SECTION 2. CHECK-OFF OF UNION DUES

a. All employees covered by this Agreement shall tender their membership due to the
Union by signing the Authorization for Payroll Deduction of Union Dues Form provided by the
Union.

b. The Employee agrees to deduct Union metmbership dues in accordance with the
amount certified by the Union to the Employee and to maintain such dues deductions in accordance
with the terms and conditions of the form of Authorization for Payroll Deduction of Union Dues Form
provided by the Union from the pay of all employees who have executed such authorization for
payroll deduction of Union Dues and any additional deduction for any program made available
through the Union.

c. Payroll deduction of Union Dues under the properly executed Authorization for Payroll
Deduction of Union Dues forms shall become effective at the time the form is signed by the employee



and shall be deducted by the next firll pay period and each pay period thereafter from the pay of the
employee.

d. The aggregate total of all such deductions together with a list from whom dues have
been deducted, shall be remitted to the designated Financial Officer of New York Council 66,
AFSCME, AFL-CIO, 4201 Buffalo Road, North Chili, New York 14514, on or before the twentieth
(20'") of every month,

e. Revocation of authorization cards shall be subject to conditions contained thereon,

f. Any change in the amount of Union Dues to be deducted must be certified by the
Union in writing and be forwarded to the Employer,

SECTION 3. NOTIFICATION OF NEW EMPLOYEES

The Employer agrees to submit to the unions annually a list of new employees hired, their job
classification, home addresses, and whether their employment is on a permanent, provisional, seasonal
or temporary basis.

SECTION 4. PLEDGE AGAINST DISCRIMINATION AND COERCION

a. The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national origin,
or political affiliation. The Union shall share equally with the Employer the responsibility for applying
the provision of the Agrecment.

b. All references to employees in this Agreement designated both sexes, and wherever the
male gender is used, it shall be construed to include the male and female employees.
c. The Employer agrees not to interfere with the rights of employees to become members

of the Union, and there shall be no discrimination, interference, restraint or coercion by the Employer
or any Employer representative against any employee because of Union membership or because of
any employee activity in an official capacity on behalf of the Union, or for any other cause.

d. The Union recognizes its responsibility as bargaining agent and agrees to represent all
employees in the bargaining unit without discrimination, interference, restraint or coercion.

SECTION 5. ACCESS TO PREMISES

The Employer agrees to permit representative of the International Union, the Union Council
and the Local Union to enter the premises of the Employer for individual discussion of working
conditions with employees, and to explain Council sponsored insurance programs, provided such
representatives do not unduly interference with the performance of duties assigned to the
employees.

SECTION 6. UNION ACTIVITIES ON EMPLOYER'S TIME AND PREMISES
The Employer agrees that during working hours, on the Employer's premises and without loss
of pay, appropriated Union representatives who are employees shall be allowed to:
¢ Post Union Notices
» Distribute Union Literature

* Solicit Union Membership during other employee's non-working time



¢ Transmit communications authorized by the Local Union or its officers to the
Employer or his representatives

* Consult with the Employer, his representatives, Local Union Officers, or other
Union representatives concerning the enforcement of any provisions of this
Agreement.

SECTION 7.BULLETIN BOARDS
The Employer agrees to provide a 3' x 4' bulletin board for the exclusive use of the Union to
post notices and other Union information at the work institution.

SECTION 8.CONTRACT NEGOTIATIONS

The Employer will give time off with no loss of pay for members of the Local Union Contract
Negotiating Team to participate in contract negotiations if such meeting are held during their regular
working hours.

SECTION 9. AID TO OTHER UNIONS

The Employer agrees there will be no aid, promotion or financing of any labor group or
organization which purports to engage in collective bargaining of the part of the Employer of those
designated as his representatives or subordinated staff for any purpose, and that the payroll deduction
of dues for any such other organization shall not be permitted.

ARTICLE M1
HOURS OF WORK

SECTION I._ REGULAR HOURS
The regular hours of work shall be consecutive. References to consecutive hours of work in the
balance of the Article shall be construed to exclude lunch periods,

SECTION 2. WORK WEEK
The work week shall consist of five (5) consecutive cight (8) hour days, Monday through
Friday inclusive.

SECTION 3. WORK DAY
Eight (8) consecutive hours of work within the twenty-four (24) hour period commencing from
an employee's regular starting time shall constitute the regular work day.

SECTION 4. WORK SHIFT

Eight (8) consecutive hours of work shall constitute a work shift. All employees shall be
scheduled to work on a regular work shift, and each work shift shall have a regular starting and
quitting time, except as may be otherwise started elsewhere within this Agreement,




SECTION 5. WORK SCHEDULE

a, Work schedules showing the employee's shifts, workdays, and hours shall be posted on
the department bulletin boards at all times,
b. Work schedules shall not be changed unless the changes are mutually agreed upon by

the Union and the Employer.

SECTION 6.REST PERIODS

a. All employees' work schedules shall provide for a fifteen (15) minute rest period
during each one-half shift. The rest period shail be schedule at the middle of each one-half shift.

b. Employees required to work beyond their regular quitting time into the next shift, shall
receive a fifteen (15) minute rest period before they start to work on the next shift. In addition, they
shall be granted the regular rest period that occurs during the shift.

SECTION 7.LUNCH PERIODS AND MEALS
All employees covered by this Agreement shall have an unpaid lunch period of at least one-
half (1/2) hour.

ARTICLE 1V
REPORTING TIME

SECTION 1. SHOW-UP TIME

a, Any employee who is scheduled to report to work and who presents himself for work
as scheduled shall be assigned work on the Job for which he was scheduled to report,

b. If work on the job is not available, and the employee is excused from duty, he shall be
paid at his regular rate for four (4) hours work. Ifthe emiployee works any part of the four (4) hours.

SECTION 2. CALL TIME

a. Any employee called for emergency duty in addition or outside of his regular
scheduled shift shall be paid for a minimum of four (4) hours at the rate of time and one-half (1 %)
b. If the call time work assignment and the employee's regular shift overlap, the employee

shall be paid the call time rate of time and one-half (1 %2) until the commencement of his regular shift,
The employee shall then be paid for the balance of his regular work shift at the regular rate of pay.

c. Any employee required to work for emergency duty in addition to his regular
scheduled shift shall be allowed % hour off with pay for the purpose of cating,
d. Under no circumstances shall an employee be sent home during his regular scheduled

shift for the purpose of recalling such employee to work on another shift which either begins at the
end of the employee's regular work shift or anytime thereafter,

SECTION 3. PREMIUM RATES OF PAY

a. Time and one-half (1 14) the employee's regular hourly rate of pay shall be paid for all
work performed in excess of eight (8) hours in any work day; all work performed in excess of forty
(40) hours in any work week; afl work performed before or after a scheduled work shift; and all work
performed on Saturday and Sunday.




b. The overtime rate specified above for Saturday work and for Sunday work shall not be
paid to employees for whom these days fall regularly within first days of their work week. These
employees shall be paid time and one-half (1 2) for all work performed on the sixth (6"™) and seventh
(7™) day in their regular work week,

c. Any employee required to work four (4) hours of overtime following his regular full
day shall be granted one-half (2) hour off with pay for the purpose of eating. A similar one-half (%)
hour with pay shall be granted for each subsequent four (4) hour period of overtime to be followed by
additional overtime.

SECTION 4. DISTRIBUTION

a, Overtime work shall be distributed equally to employees working within the same job
classification and within a department or unit subdivision. The distribution of overtime shall be
equalized over each three (3) month period beginning on the first (1 *) day of the calendar month
following the effective date of this Agreement. Upon the exhaustion of the list of employees within a
particular department, overtime may then be offered to employees on the same basis in other
departments,

b. On each occasion, the opportunity to work overtime shall be offered to the employee
within job classification who had the least number of overtime hours to his credit at that time. If this
employee does not accept the assignment, the employee with the next fewest number of overtime
hours to his credit will be offered the assignment. This procedure shall be followed until the required
employees have been selected for the overtime work,

c. A record of overtime hours worked by each employee shall be posted on the
department bulletin board monthly. The cumulative overtime hours on the posted overtime record for
all employees will start at zero (0) on the first day after each negotiated Agreement is signed, Any
new bargaining unit employees will get averaged in, on the overtime list, when they are qualified to
start working overtime and have been propetly trained on the piece of equipment according to the
Union Representative and the Highway Superintendent.

d. Any offer of overtime refusal shall be considered as time worked.

e. When any bargaining unit employee is out of work for fifteen (15) or more calendar
days, the employee will be averaged in for the overtime worked while the employee was absent.

SECTION 5. OVERTIME PAY
All overtime worked shall be paid promptly, no later than the next regular payroll check,
Under no circumstances shall compensatory time be considered a manner of payment for overtime,

ARTICLE V
SENIORITY

SECTION 1. DEFINITION
Seniority means an employee's length of continuous service with the Employer since his last
date of hire.




SECTION 2. SENIORITY LISTS

Every six (6) months the Employer shall post on all bulletin boards, a seniority list showing
the continuous service of each employee. A copy of the seniority list shall be furnished to the Local
Union when it is posted. The seniority list will show the names, Job titles and the date of hire of all
employees in the unit entitled to seniority.

SECTION 3. BREAKS IN CONTINUOUS SERVICE

An employee's continuous service record shall be broken by voluntary resignation, discharge
for just cause, and retirement. However, if an employee returns to work in any capacity within one (1)
year, the break in continuous service shall be removed from his record.

ARTICLE VI
WORK FORCE CHANGES

SECTION 1. PROMOTION & FILLING OF VACANCIES (NON-COMPETITIVE & LABOR
CLASSIFICATIONS)

a. The term promotion means the advancement of an employee to a higher position or the
reassignment of an employee to a higher paying position,
b. Whenever an opportunity for promotion occurs or a job opening occurs in other than a

temporary situation in any existing job classification, or as a result of the development or
establishment of a new job classification, a notice of such postings shall be posted on all bulletin
boards, stating the job classification, rate of pay and the nature of the job requirements in order to
qualify. Such postings shall be for a period of not less than ten (10) working days.

c. During this period, employees who wish to apply for the open position, including
employees on layoff, may do so. The application shall be in writing, and it shall be submitted to the
employee's immediate supervisor.

d. The Employer shall ill such job openings or vacancies, from among those employees
who have applied, who meet the standards of the Job requirements, except that if there is more than
one (1) employee who is qualified, the employee with the greatest seniority,

€. A notice listing those employees who have applied for the position and the employee
or employees selected for the position shall be posted by the Employer on all builetin boards within
two (2) work days of the selection by the Employer and be posted for a period of at least ten (10) work
days.

L. Any employee selected in accordance with the procedure set forth above shall undergo
a trial period of a minimum of thirty (30) days, but not to exceed sixty (60) days. If it is found that
such employee does not meet the requirements or responsibilities of the position to which he has been
selected during the trial period, then such employee shall be restored to his former position.

SECTION 2. TEMPORARY JOB OPENINGS

a. Temporary job openings are defined ag job vacancies that may periodically develop in
any job classification because of illness, vacation, or leave of absence or for any other reason. Job
openings that recur on a regular basis shall not be considered temporary job openings.




b. Temporary job openings in higher classifications shall be filled by Employer
assignment or reassignment, and the assignment or re-assignment shall be made in terms ofa
promotion based upon seniority and qualification before a new employee or temporary employee is
hired. Temporary assignments shall be considered as training assignments by which the employee
may obtain experience that will enable him to qualify for future promotions. When it is necessary for
higher classification employees to work in lower classifications and no one volunteers for such
assignment, then the least senior employee in the classification nearest the lower classification of
work to be performed shall be selected and so on up until the necessary employees required has been
achieved.

C. Employees assigned to temporary Job openings shall be paid the wage rate established
for the job or their own wage rate, whichever is higher.

SECTION 3. DEMOTIONS

a. The term demotion, as used in this provision, means the reassignment, not requested by
the employee, of an employee from a position in one job classification to a lower paying position in
the same job classification or in another job classification.

b. Demotions shall be made only to avoid laying off employees. In ary case involving
demotion, the employee involved shall have the right to elect which alternative he will take, the
demotion or the layoff,

C. No demotion shall be made for disciplinary reasons.

d. An employee who is relegated back to his previous job from a higher classification to
which he was provisionally appointed because of his inability to prove to the Employer that he was
able to fulfill the standards of the job, or pass a Civil Services examination required for permanent
appointment to that job, or who voluntarily relinquishes such job, shall not be considered as demoted,

SECTION 4. LAYOFF

a. In the event the Employer plans to lay off employees for any reason, the Employer
shall notify the Union to review such anticipated layoff at least fifteen (15) days prior to date such
action is to be taken.

b. When such action takes place, it shall be accomplished by laying off temporary and
probationary employees first. Should it be necessary to further reduce the work force, the regular
employees shall be laid off in the inverse order of seniority.

c. The Employer shall forward a list of those employees being laid off to the Local Union
Secretary on the same date that the notices are issued to the employees,

d. Employees to be laid off will have at least thirty (30) calendar days notice of layoff.

€. When an employee is laid off due to a reduction in the work force, he shall be
permitted to exercise his seniority right to bump or replace an employee with less seniority. Such
employee may, if he so desires, bump an employee in an equal or lower job classification provided the
bumping employee had greater seniotity that the employee whom he bumps.

SECTION 5. RECALL
a. When the work force is increased after a layoft, employees will be recalled according




to seniority. Notice of recall shall be sent to the employee at his last known address by registered
mail. If any employee rails to report for work within ten (10) days from the date of mailing of notice
of recall, he shall be considered a quit. Recall rights for an employee shall expire after a period of time
equal to his seniority, but in no case less than four (4) years from the date of layoff, Written notice of
expiration of recall rights shall be sent to the employee at his last known address by registered or
certified mail,

b. No new employees shall be hired until all employees on layoff status desiring to return
to work have been recalled,

SECTION 6. CONSOLIDATION OR ELIMINATION OF JOBS

a. It is understood and agreed that the Employer will notify the Union within ten (10)
days in writing, of any decisions involving a change in its facilities or operations, whether such
decision involves a partial of total closure or termination of any facilities or operations, a
consolidation, or a partial or total relocation or removal of any facilities or operations.

b. Except as otherwise agreed to by the Union, the Employer shall not take any action to
effectuate or implement any such change, where such action would affect the employees covered by
this contract, for a period of at least thirty days (30) from the date of such notice.

c. Employees displaced by the elimination of jobs through job consolidation {combining
the duties of two (2) or more jobs), the installation of new equipment or machinery, the curtailment or
replacement of existing facilities, the development of new facilities, or for any other reason, shall be
permitted to exercise their seniority rights to transfer to any other job in the service of the Employer.
An employee transferred as a result of the application of this provision shall be given any training
needed to perform satisfactorily the Jjob to which he is transferred.

SECTION 7. SHIFT PREFERENCE
Shift preference will be granted where applicable on the basis of seniority within the same
classification where a vacancy exists.

SECTION 8. TEMPORARY EMPLOYEES

a. Temporary employees shall be hired only to supplement the regular work force in
seasonal peak periods or emergencies. No temporary employee shall fill any established vacant
position, nor shall they be hired on a temporary basis to fill higher than entrance level positions,
except when permanent employees in such entrance lovel positions are not available to fill such
positions on a temporary reassignment. Temporary employees shall be allowed to operate all mowing
equipment, and with the agreement of the Union Shop Steward and Highway Superintendent, shall be
allowed to operate other equipment when required.

b. The rate of pay for temporary or part-time employees shall be determined by the Town.

SECTION 9. SUPERVISORY EMPLOYEES

a. Supervisory employees shall not engage in work properly belonging or assigned to
other employees in the bargaining unit, except in cases where an emergency exists, and no
qualified person is available.




1. Qualified Employees with CDLs will provide training to other employees
when needed. In the event that no qualified employees are available,
Highway Superintendent may provide training provided he/she is qualified
and must possess proper license for on road vehicles (CDL).

ARTICLE VII
HOLIDAYS

SECTION 1. HOLIDAYS RECOGNIZED AND OBSERVED
a. The following days shall be recognized and observed as paid holidays:

New Year's Day General Election Day

Martin Luther King Day Labor Day

Lincoln's Birthday Columbus Day

Washington’s Birthday Veteran's Day

Memorial Day Thanksgiving Day

Juneteenth (June 19%) Friday following Thanksgiving
Independence Day Christmas Day

b. Whenever any of the holidays listed above shall fall on Saturday, the preceding Friday
shall be observed as the holiday. Whenever any of the holidays listed above shall fall on a Sunday, the
succeeding Monday shall be observed as the holiday. The day a holiday shall be observed may be
changed if agreed by the Highway Department Superintendent and the majority of the bargaining unit.

SECTION 2. ELIGIBILITY REQUIREMENTS

a. Employees shall be eligible for holiday pay under the following conditions:

i. The employee would have been scheduled for work on such day if it had not
been observed as a holiday unless the employee is on a day off, vacation, layoff
or sick leave, and;

ii. The employee worked his last scheduled work day prior to the holiday unless
he is excused by the Employer or he is absent for any reasonable purpose.
b. If a holiday is observed on an employee's scheduled day off or during his vacation, he
shall be given a lieu day for that day.

SHCTION 3. HOLIDAY PAY
Eligible employees who perform no work on a holiday, shall be paid one (1) day's pay for each
of the holidays listed on which they perform no work,

SECTION 4. HOLIDAY WORK ,
If an employee works on any of the holidays listed above, excopt New Year's Day,

Thanksgiving Day or Christrmas Day, he shall be paid, in addition to hig holiday pay, time and one
half (1 %) for all hours worked.




SECTION 5. HOLIDAY HOURS FOR OVERTIME PURPOSES
For the purpose of computing overtime, all un-worked holiday hours for which an employee is
compensated shall be regarded as hours worked.

SECTION 6. HALF-DAY HOLIDAYS AND RELIGIOUS OBSERVANCES

a, The day before Christmas and the day before New Year's shall be considered half-day
(*2) day holidays. Employees shall only be required to work four (4) hours on these days but shall be
paid for eight (8) hours. If any work is required in addition to the four (4) hours, then such work
performed shall be paid for at the employee's overtime rate,

b. Employees required to work Easter Sunday and Yom Kippur, shall be permitted to
attend such services without loss of time or pay.
c. Employees that work on New Year's Day, Thanksgiving Day or Christmas Day shall

be paid, in addition to their holiday pay, at a double time rate for all hours worked.

ARTICLE VIII
VACATIONS

SECTION 1. VACATION SCHEDULE

All employees covered by this Agreement shall be entitled to five (5) work days vacation after
one (1) year of service; ten (10) work days after two (2) years of service and then on additional day for
cach year after two years of service up to seventeen (17) years of service. After seventeen (17) years
of service, employees will receive 25 days vacation until the employee has thirty (30) years of service.
When employees have thirty (30) years of service, employees will receive thirty (30) days vacation.

SECTION 2. CHOICE OF VACATION PERIOD

a. Vacation shall be granted at the time requested by the employee. If the nature of the
work makes it necessary to limit the number of employees on vacation at the same time, the employee
with the greater seniority shall be given his choice of vacation period in the event of any conflict over
vacation period.

b. Vacation periods may be taken each year. Vacations shall be picked by October 1% each
year,

c. Employees may carry over a maximum of five (5) days, or forty (40) hours,
vacation.

d. Employee must submit the official "Request for Leave" form at least three 3)

days before desired time off, The Employer must inform the employee in writing no later than
two (2) business days, or forty-eight {(48) hours, after the requested time off is submitted as to
whether the requested leave has been approved or denied. If the employer does not inform the
employee within two (2) business days, or forty-eight (48) hours, the leave shall be considered
approved.
1. Employees are required to submit full week leave requests, two (2) weeks
in advance for leave requested during the months of December, January,
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February, and March. The Employer must inform the employee in
writing no later than two (2) business days, or forty-eight (48) hours after
the requested time off is submitted, as to whether the requested leave has
been approved or denied. If employer does not inform employee within 2
business days (48) hours, the leave shall be considered approved.

SECTION 3. HOLIDAY DURING VACATION PERIODS
If'a holiday occurs during the calendar week in which a vacation is taken by an employee, the
employee shall receive one additional day vacation to be taken at a later date.

SECTION 4. WORK DURING VACATION PERIOD
Any employee who is required to and does work during his vacation period shall be paid for
all regular hours worked at the rate of time and one-half (1 %) his regular rate and for overtime
hours worked at a rate of two (2) times his regular rate of pay. In addition, the employee's vacation
with pay shall be rescheduled to any future period the employee may request.

SECTION 5. VACATION RIGHTS IN CASE OF LAYOFF OR SEPARATION

a. Any employee who is laid off, discharged, retired, or separated from the service of the
Employer for any reason, prior to taking his vacation, shall be compensated in cash for the unused
vacation he has accumulated at the time of separation.

b. In the case of the death of such employee, such payment shall be made to his estate.

ARTICLE IX
LEAVES OF ABSENCE

SECTION 1, ELIGIBILITY REQUIREMENTS
Employees shall be eligible for leaves of absence after six (6) months service with the
Employer,

SECTION 2. APPLICATION FOR LEAVE

a. Any request for leave of absence shall be submitted in writing by the employee to his
immediate supervisor, The request shall state the reason the leave of absence is being requested and
the appropriate length of time off the employee desires,

b. Authorization for a leave of absence shall be furnished to the employee by his
immediate supervisor, and it shall be in writing.
c. Any request for a leave of absence shall be answered promptly. Requests for immediate

leaves because of special urgency shall be answered before the end of the shift on which the request is
submitted.

d. A request for a short leave of absence, not exceeding one (1) month shall be answered
within five (5) days. A request for a leave of absence exceeding one (1) month shall be answered
within ten (10) days.
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e. In addition to accruing seniority while on any leave of absence granted under the
provisions of this Agreement, employees shall be returned to the position they held at the time the
leave of absence was requested,

ARTICLE X
PAID LEAVES

SECTION 1.  BEREAVEMENT

In the event of death in the family of an employee, spouse, parents, children, sister, brother,
five (5) days leave shall be granted with full pay. In the event of death in the tamily of an employee,
grandparents, father-in-law, mother-in-law, sister-in-law, brother-in-law, the employee shall be
granted three (3} full days leave of absence with full pay.

SECTION 2. PERSONAL LEAVE

Employees shall be entitled to five (5) personal days each year, non-cumulative, to be used
whenever needed. Arrangements for such leave shall be made by the employee at least twenty-four
(24) hours in advance, except in case of emergency, by submission of an official "Request for Leave"
form. The Employer must inform the employee in writing no later than the end of the shift ag to
whether the requested leave has been approved or denied. Such leave shall be granted without loss of
pay and shail not be deducted from vacation accruals or any other leave benefits. Personal leave days
may be taken in half-day sequences. Any personal leave days not used by an employee shall NOT be
applied to sick leave credits of the employee at the end of the calendar year.

SECTION 3. JURY DUTY
Employees shall be granted a leave of absence with pay anytime they are required to report for
Jury duty or jury service,

SECTION 4. CIVIL DUTY

Employees required to appear before a court or other public body on any matter not related to
their work and in which they are not personally involved as a plaintiff or defendant shall be granted
leave with pay for the period niecessary, up to a maximum of three (3) work days. However, it is
understood by the parties that an extension of time may be granted to an employee at the discretion of
the Employer.

SECTION 5. UNION LEAVE

One (1) member of the Union who is elected or designated to attend any function of the
International Union, Council or other body to which it is affiliated, shall be permitted to attend such
functions and shall be granted the necessary time off without loss of either time or pay, provided that
the said time is of a reasonable duration, and that advance notification is given to the Employer in
writing by the Union at least five (5) work days prior to such date the particular function is scheduled.
Not to exceed five (5) days a year.

SECTION 6. MILITARY SERVICE LEAVE
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Any employee who is a member of a Reserve Force of the United States or of this State and
who is ordered by the appropriate authorities to attend a training program or perform other duties
under the supervision of the United States or this State shall be granted a leave of absence during the
period of such activity and shall be paid in accordance with military law.

ARTICLE XI
SICK LEAVE

Sick Leave is absence with pay necessitated by the illness or disability of the employee or
his/her family members, Sick Leave is allowed only in the case of necessity and actual sickness or
disability of the employee, or members of the employee's family,

SECTION 1. ATLLOWANCE

a. Any employee contracting or incurring any non-service-connected sickness or
disability, is quarantined by the Health Authorities, or must make medical visits during working hours
as a result of any illness or injury, shall receive sick leave with pay.

b. Employees shall be eligible for sick leave after thirty (30) days of service with the
Employer.

c. Employees shall be allowed one day of sick leave for each month worked. Sick leave
shall be earned by an employee for any month in which the employee is compensated for eighty (80)
or more hours of work.

d. An employee may be required by the Employer to produce a doctor’s certificate after
three (3) consecutive days of sickness or disability.

SECTION 2.  ACCUMULATION

Employees shall start to earn sick leave from their date of hire and they shall accumulate sick
leave as long as they are in the service of the Employer up to a maximum of one hundred twenty (120)
days accrual. (Exception — Steve Ash remains at one hundred fifty (150) days)

SECTION 3. UNUSED

a. Employees shall be compensated in cash for any accumulated unused sick leave when
they are permanently separated from employment by reason of death, retirement or permanent
disability. In the event of death, payment is to be made to the estate of the employee,

b. The amount of payment for all unused sick leave is to be calculated at the employee's
rate of pay in effect on the pay day immediately preceding the employee's separation.

c. All employees may, upon separation, sell back all of their unused sick leave at one-half
(72) their rate of pay.

SECTION 4. ABSENCE DUE TO INJURY AND WORKERS' COMPENSATION
a. The Employer shall provide coverage for all employees covered by this Agreement
under the Workers' Compensation Law of New York State Employers' Law.
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b. Employees who are unable to perform the duties of their employment because of
injuries received in the service of the Employer, and who are eligible to receive Workers'
Compensation benefits, shall receive a supplemental sum equal to the difference between their wages
and their compensation benefits, but such supplemental sum shall be deducted from sick leave credits
or accrued vacation leave, and shall cease when such credits are exhausted.

SECTION 5. NOTICE TO EMPLOYER

Employee must call-in their desire to use a "sick day" no later than the start of the shift and can
call any time before the start of the shift. Call-in contact can be made to the Highway Superintendent
by calling the office phone number or the Superintendent's cell phone and leaving a message or by
sending a text message if not able to reach the Superintendent directly. If Superintendent contact is
unattainable, employee shall call the Town Supervisor's office to leave the message.
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ARTICLE XII
UNPAID LEAVES

SECTION 1. REASONABLE PURPOSE
Leaves of absence without pay and not to exceed six (6) months, may be granted for any
reasonable purpose, and such leaves may be extended or renewed for any reasonable period.

Reasonable purpose in each case shall be agreed upon by the Union and the Employer,

SECTION 2. UNION BUSINESS

a. Employees elected to any Union office or selected by the Union to do work which
takes them from their employment with the Employer shall at the written request of the Union, be
granted a leave of absence. The leave of absence shall not exceed one (1) year, but it may be renewed
of extended for a similar period at any time upon the request of the Union.

b. Members of the Union selected by the Union to participate in any other Union activity
shall be granted a leave of absence at the request of the Union, such request shall be presented at least
thirty (30) days prior. A leave of absence for such union activity shall not exceed one (1) month, but
it may be renewed or extended for a similar petiod at any time upon request of the Union.

SECTION 3. MATERNITY

Maternity leaves, not to exceed nine (9) months, shall be granted at the request of an
employee. Maternity leaves shall, upon the request of the employee, be extended or renewed for a
period not to exceed six (6) months, provided written notice is given to the Employer prior to two (2)
weeks before the termination of the first nine (9) month period.

SECTION 4.  EDUCATION

a. After completing one (1) year of service, any employee, upon request, shall be granted
a leave of absence for educational purposes. The period of leave of absence shall not exceed one (D
year but may be extended or renewed at the request of the employee.

b. One (1) year leave of absence with any requested extension for education for
educational purposes shall not be provided more than once every three (3) years,
c. Employees shall also be granted leaves of absence for educational purposes, not to

exceed one (1) month in any calendar year, to attend conferences, seminars, briefing sessions, or
other functions of a similar nature that are intended to improve or upgrade the individual skill or
professional ability.

SECTION 5. EMPLOYMENT OPPORTUNITIES

Employees shall be granted a leave of absence without pay to enable such employee to serve
temporartly, provisionally, for trial periods, or for periods necessary to qualify for permanent
appointment to a competitive class, or another position of a higher class that requires such conditions
to be met, or where an employee is offered a job on a permanent transfer, so long as said employment
is with any agency of the Employer.
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ARTICLE XIII
WAGES AND CLASSIFICATION

SECTION 1. WAGE SCHEDULE AND CLASSIFICATION

a. Employees shall be compensated in accordance with the wage schedule established in
negotiations effective January 1, 2015 attached to this Agreement and marked Appendix "A".
b. If, during the term of this Agreement, the Union requests job re-evaluations or a

change in existing job specifications, or the development of new specifications, the Employer agrees
fo negotiate on the matter. If within thirty (30} calendar days of such negotiations, mutual agreement
cannot be reached then the matter shall be referred to the arbitration procedures of this Agreement.

SECTION 2. PAY PERIOD

The salaries and wages of the employees shall be paid weekly. In the event this day is a
holiday, the preceding day shall be the pay day. If the pay day falls on their regular day off, such
employees shall be paid on the last work day of their regular week.

ARTICLE XIV
NEW YORK STATE DISABILITY

a. The Employer agrees to cover each employee under the New York State Disability
Plan at no cost to the employee for the term of this Agreement.
b. Employees shall receive a supplemental sum equal to the difference between their

wages and their Disability Benefits upon their options but such supplemental sum shall be deducted
from sick leave credits, or vacation credits, when sick credits have been exhausted. If an employee
elects to use his sick leave for the purpose of maintaining his full pay status during the period of his
disability, he shall be required to endorse his disability compensation checks back to the Employer.
Upon exhaustion of all sick leave credits an employee may have accumulated, the employee shall
then no longer be required to endorse his compensation check over to the Employer. This shall cease
when all accrued leave are exhausted.

ARTICLE XV
UNEMPLOYMENT COMPENSATION

The Employer agrees to cover each employee under the Unemployment Compensation Laws
of the State of New York.
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ARTICLE XVI
HOSPITALIZATION AND MEDICAL BENEFITS

L. The Employer agrees to provide hospitalization and medical coverage for all
employees and their eligible dependents, as offered by the Town of
Duanesburg at no cost to the employee for the term of this Agreement. The
plan offered may change from time-to-time during the course of this
Agreement (Any new Plan will replace the existing one during the term of this
Agreement. This will be done by a separate MOA.)

2, The Town will notify AFSCME as soon as practicable (no less than 30 days
before discontinuance) that the carrier or the Town has determined to
discontinue the Plan,

3. The Town and AFSCME will meet and confer jointly to determine if there is a
suitable, and comparable, alternative plan(s) available to offer to the members
of Local 1130A, taking into account both the level of premium and the level of
benefits offered by the alternative plan(s).

4, There will be a Memorandum of Agreement (MOA) agreed to and signed by
both parties to supplement this Agreement as written with the new Plan
{changes) described.

5. Effective January 1, 2017, the co-pay under the Plan for office visits and
prescription drugs shall be $30.00. During the term of this Agreement (i.c.,
until December 31, 2020), the Town will reimburse $15.00 to the employee
each time a co-payment is made by the employce. Payment will be made
within 30 days of submittal by the employee of a receipt for the co-pay to the
Supervisor's Office.

6. Employees hired on or after June 1, 2017 will only be offered the then-current
Town Board approved Health Insurance Plan as provided to other Town
employees and pay the corresponding same contribution and co-pays of that
Plan, but contributions will be capped at no more than 33% of the cost of the
Health Insurance Plan.

b. The Employer agrees that this coverage shall also apply to all retired employees and
their eligible dependents and surviving spouse, if the employee retires from the Town after ten (10)
years of service under the retirement plan maintained by the Employer. When said employee reached
age sixty-five (65), the Employer will be responsible for only portion not covered by Federal
Medicare insurance programs and premium reimbursement shall be made to the employee for this
coverage.

c. The hospitalization and medical provisions of this Agreement shall be available for all
employees covered by this Agreement who have completed thirty (30) days employment with the
Employer.

d. Coverage will be terminated upon the absence of the employee from the active payroll
for thirty (30} consecutive days or more for any reason other than absence because of sickness or
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disability. In the case of sickness or disability, coverage will be continued for up to a maximum of
two (2) years.

¢ Any employee who can demonstrate annually that he/she is adequately on an
alternative insurance plan shall be permitted to opt out of the current Plan, Employees
exercising this option shall be reimbursed at the rate of eighteen hundred dollars ($1,800.00)
effective January 1%, 2022,

f. Any employee wishing to be reinstated to the current Plan after exercising his/her
option, pursuant to (e) above, shall be permitted to do so, provided that he/she pay to the Town a pro-
rata share of buy-out monies received.

g. The Employer agrees to furnish each full-time employee and dependents covered by
this Agreement, reimbursement for optical care up to a maximum of three hundred (8300.00) dollars
per family, per year.

ARTICLE XVII
RETIREMENT PLAN

a. The Employer shall provide for each employee, coverage under Section 75(c) of the
New York State Retirement Plan.

b. The Employer further agrees that it will send during the month of February each year,
a letter or payroll notice to each employee who at that time have six (6) months or more continuous
service and who has not yet become a member of the Plan. This letter or notice will advise the
employee of the existence of the Plan, the employee's eligibility for enroliment in the Plan, and the
fact that the cost of membership under the Plan would be paid by the Employer. The Emiployer will
furnish the Union with a list of employees to whom the letter of notice was sent.

ARTICLE XVIII
SETTLEMENT OF DISPUTES

SECTION 1. GRIEVANCES
Any grievance or dispute which may arise between the parties, including the application,
meaning ot interpretation of this Agreement shall be settled in the following manner:

Step I:  The Union Steward or other authorized representative of the Union, with or
without the employee, shall take up the grievance or dispute with the
employee's Highway Superintendent within ten (10) work days of its
occurrence; if at any time the Steward or other authorized representative of
the Union is unaware of the grievance, he shall take it up within ten (10)
days of his knowledge of its occurrence. The Superintendent shall then
attempt to adjust the matter and shall respond to the Steward within one (1)
work day.
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Step 2:  Ifthe grievance still remains unadjusted, it shall be presented by the
Unit Chairman and/or his authorized representative to the Town Supervisor
in writing within five (5} work days after the response of the Highway
Superintendent is due. The Town Supervisor shall schedule a meeting
within five (5) work days after the receipt of the grievance with the Union
Grievance Committee, The Town Supervisor shall within five (5) work
days of such meeting, set forth an answer in writing to the Local Union
President, with copies to each of the Committee.

Step 3:  Ifthe grievance is still unsettled, either party may within thirty (30) days
after the reply of the Town Supervisor is due, by written notice to the other,
request arbitration.

SECTION 2. ARBITRATION PROCEDURE

a. The arbitration proceeding shall be conducted by an arbitrator to be selected by the
Employer and the Union within seven (7) work days after notice has been given. The New York State
Public Employment Relations Board shall be requested by either or both parties to provide a panel of
impartial arbitrators from which both the Employer and the Union shall make a selection in
accordance with the Board's rules of procedure.

b. The decision of the arbitrator shall be final and binding on the parties, and the
arbitrator shall be requested to issue his decision within thirty (30) days after the conclusion of
testimony and argument,

C. No arbitrator functioning under this step of the grievance procedure shall have any
power to amend, modify or delete any provision of this Agreement.
d. Expenses for the arbitrator's services and proceeding shall be borne equally by the

Employer and the Union. If either party desires a verbatim record of the proceedings, it may cause
such a record to be made, providing it pays for the record and makes copies available without charge,
to the other party and to the arbitrator,

SECTION 3. MATTERS RELEVANT TO GRIEVANCE PROCEDURES

a. The time limits in the grievance procedure may be extended by mutual agreement in
writing.

b. Any step of the grievance procedure may be bypassed by mutual agreement, in
writing.

C. Neither the Department Head nor the arbitrator may consider any evidence of facts

which may have not been previously discussed between the parties unless otherwise agreed upon by
the parties.

d. In the case of a group, policy or organization type grievance, the grievance may be
submitted directly to the Department Head's office by the Union's representative.

SECTION 4. STEWARDS AND GRIEVANCE COMMITTEE
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a. Employees selected by the union to act as Union representatives shall be known as
"stewards”. The names of employees selected as stewards and the names of other union officers and
representatives who may represent employees shall be certified in writing to the Employer by the
Local Union, and the individuals so certified shall constitute the Union Grievance Committee.

b. Any grievance committee meetings with the Employer, shall be held during working
hours, when practical, on the Employer’s premises and without loss of time or pay.
C. There shall be at least one (1) steward and one (1) assistant steward on each work

shift.

SECTION 5. PROCESSING GRIEVANCES DURING WORKING HOURS
Grievance commuttee members may investigate and process grievances during working hours
without loss of pay. Not to exceed fifteen (15) minutes per day, per grievance,

SECTION 6. LABOR-MANAGEMENT COMMITTEE

Upon request of either party, conferences shall be held between representatives of the
Employer and at least two (2) representatives of the Union on important matters, which may include
the discussion of procedures for avoiding future grievances and other methods of improving the
relationship between the parties. Arrangement for such meetings shall be made in advance and shall
be held at reasonable hours as mutually agreed upon by the parties. Employees acting on behalf of the
union shall suffer no loss of time or pay should such meeting fall within their regular scheduled work
houts.

ARTICLE XIX
DISCIPLINE AND DISCHARGE

SECTION 1. EXERCISE OF RIGHTS

a. The only procedure for taking disciplinary action or measures against any employee
covered by this Agreement shall be set forth in the following sections.

b. Disciplinary action or measures shall include only Oral Reprimand, Written
Reprimand, Suspension and Discharge.

C. Disciplinary action may be imposed upon any employee only for failing to fulfill his
responsibilities as an employee. When any action or measure is imposed upon or is pending against
an employee, then the Employer shall notify the employee, the Union President, and the Union
Steward in writing of the specific reasons for such disciplinary action being imposed and the
proposed penalty. The written notification shall contain a detailed description of the charges, which
shall include dates, times and places. The written notification shall indicate that one (1) copy had
been sent to the appropriate Union Steward, and one (1) copy to the Union President. Notification to
the Union shall be done within twenty-four (24) hours of notice given to the employee.

d. Prior to the exhaustion of institution of the grievance procedure applicable to the
disciplinary action, an employee may be suspended without pay for up to thirty (30) days. However,
such determination shall be reviewable by the arbitrator, should the matter become the subject of an
arbitration proceeding in accordance with this Agreement. In any case, the disciplined employee,
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upon request, will be allowed to discuss his discharge or discipline with his Steward or other
authorized representative of the Union, and the Employer will make available an area where he may
do so before he may be required to leave the premises.

SECTION 2. DISPUTES AS TO DISCIPLINE AND DISCHARGE

When the Employer feels there is just cause for a disciplinary or discharge action to be taken
against an employee, the action may be processed by the Union as a grievance matter at the 2™ Step
of the grievance procedure within ten (10) work days of receipt of such notification, and the matter
shall be handled in accordance with this procedure throughout the arbitration step, if deemed
necessary for the Union.

SECTION 3. REINSTATEMENT

If, in any case where an employee had been suspended pending the outcome of an arbitration
proceeding, an arbitrator finds that such suspension or discharge was unwarranted or that the penalty
was too severe, then the employee shall be reinstated and compensated for all lost time, and all other
rights and conditions or employment as may be determined by the arbitrator,

SECTION 4. LIMITATIONS
An employee shall not be disciplined for acts which occurred more than ninety (90) days of
the occutrence or knowledge of the occurrence prior to the imposition of the discipline.

ARTICLE XX
GENERAL PROVISIONS

SECTION 1. WORK RULES

a. The Employer agrees that new work rules or changes in existing rules shall not
become effective until they have been agreed upon by the Employer and the Union, and in addition,
have been posted prominently on all bulletin boards for a period of five (5) consecutive work days.

b. Employees shall comply with all existing rules that are not in conflict with the terms of
this Agreement, provided the rules are uniformly applied and uniformly enforced.
C. An unresolved complaint as to the reasonableness of any new or existing rules, or any

complaint involving discrimination in the application of new or existing rules shall be resolved
through the grievance procedure.

SECTION 2. SAFETY ENFORCEMENT

No employee shall be required to perform work that endangers his or any other employee's
health or physical safety or under conditions which are in violation of the health and safety rules, or
any Local, State or Federal health safety laws. An employee's refusal to perform such work shall not
warrant or justify any present or future disciplinary action.

SECTION 3. JOINT SAFETY COMMITTEE
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The Employer and the Union agree jointly to establish a Safety Committee consisting of an
equal number of Employer and Union Representatives, the number of members to be agreed upon.
This committee will advise management of all safety activities. The Joint Safety Commiittee shall:

1. Make immediate and detailed investigations of each accident to determing
fundamental causes;

2. Develop data to indicate accident causes and injury rates;

3. Make inspection to detect hazardous physical conditions or unsafe work methods
an recommend changes or additions to protective equipment or devices for the
elimination of hazards;

4. Promote safety for workers and participate in making the safety program known to
all workers;

5. Conduct meetings during work hours without loss of pay for the sole purpose of
discussing accident prevention and developing corrective measures.

SECTION 4. PROTECTIVE CLOTHING

a. Protective clothing and rain wear shall be furnished to the employees by the Employer,
the cost of which shall be paid by the Employer.

b. The Employer will provide each full-time employee a work clothes allowance with a
maximum amount of $200.00 per year.

c. Employees will be required to wear steel toed safety boots. The Employer will pay up
to $150.00 each year for the employee's boots.

d. The Employer will pay up to $125.00 each year for prescription safety glasses with
side shields for each employee. '

SECTION 5. DISABLED EMPLOYEES
The Employer shall make every effort to place employees, who, through physical sensitivity
or otherwise, become partially disabled on their present jobs, on work which they are able to perform.

SECTION 6. FULL WORK CREWS
Snow Removal: Snow plows and Sno-Go's shall be operated with no less than one (1)
operator and one (1) other employee.

SECTION 7. MANAGEMENT RIGHTS

The Employer reserves the exclusive right to manage the business of the Town of Duanesburg
and to direct the employees in the discharge of their duties. The right to manage and direct employees
includes the right to hire, suspend or discharge for proper cause, the apportionment of working force
and the right to control the Town's property. In the exercise of these rights, the Employer shall
observe and be bound by all the provisions of this Agreement.

SECTION 8. BOTTLED WATER
The Employer shall provide Bottled Water at no cost to the employees covered under
this Agreement.
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SECTION 9. EQUIPMENT ORDERS

a. The Employer shall fill the position of Mechanic at the Highway Department.
Mechanic will be responsible for placing equipment/parts orders in addition to
normal Mechanic duties.

1. When Mechanic position is vacant, absent or on leave, the
Employer agrees to detail the position to a current employee in
seniority order.

b. Prior to Mechanic placing equipment/parts orders, the Employer will provide
written procedures for employees to follow.

1. Superintendent will provide a list of venders to call for necessary
parts, instructions on completing order and/or abstract forms, and
amount authorized for employees to purchase orders without
Highway Superintendent approval.

SECTION 10. LEAVE FOR BLOOD DONATIONS

a. An employee choosing to donate blood shall be permitted three (3) hours leave
per year without loss of pay or accrued leave, subject to the prior approval of the Department
Head or his designee in accordance with New York labor Law Section 202-J. Prior approval
must be obtained from the Superintendent of Highways or his or her designee at least twenty-
four (24) hours in advance. The twenty-four (24) hour prior notice may be waived at the
discretion of the Superintendent of Highways.

ARTICLE XXI
STRIKES AND LOCKOUTS

SECTION 1. LOCKQUTS
No lockouts of employees shall be instituted by the Employer during the term of this
Agreement.

SECTION 2. STRIKES

No strikes of any kind shall be cause or sanctioned by the Union during the term of this
Agreement. At no time, however, shall employees be required to act as strike-breakers or to go
through picket lines.

ARTICLE XXII
CONTRACTING AND SUB-CONTRACTING PUBLIC WORK

During the term of this Agreement, the Employer shall not contract out or sub-contract any
public work performed by employees covered by this Agreement, that would mean the displacement
of any employee covered by this Agreement.

ARTICLE XXI1II
SAVINGS CLAUSE
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Should any Article, Section or portion thereof, of this Agreement be held unlawful and
unenforceable by a court of competent jurisdiction, such decision of the court shall only apply to the
specific Article, Section or portion thereof, directly specified in the decision; upon the issuance of
such a decision, the parties agree immediately to negotiate a substitute for the individual Article,
Section or portion thereof.

ARTICLE XXIV
TOTAL AGREEMENT

Notwithstanding any Personnel Rules and Regulations, Local Law or other laws that
previously in effect to the contrary, the foregoing constitutes the entire Agreement between the
parties and shall supersede any and all such previous rules, regulations and laws, and no verbal
statement or other amendments, except an amendment mutually agreed upon between the parties and
in writing annexed hereto designated as an amendment to this Agreement, shall supersede or vary the
provisions herein,

ARTICLE XXV
STATUTORY PROVISION

It is understood by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the additional
funds therefore shall not become effective until the appropriate legislative has given approval.

ARTICLE XXVI
MECHANIC AND MEO INFORMATION

SECTION 1. MECHANIC
Effective January 1, 1999 the Mechanic classification is allowed to operate all equipment and
trucks as required.

SECTION 2. MEO
All MEO's will be paid the Mechanic's rate for each hour performing Mechanic's work.

ARTICLE XXVII
TERMINATION AND MODIFICATION

This Agreement shall be effective as of January 1, 2021 and shall remain in full force
and effect until December 31, 2026.
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APPENDIX A — WAGES

Employvees kired before June 1, 2017;

2% 3% 3% 3% 3% 3%
1/1/2021 | 1/1/2022 1/1/2023 1/1/2024 1/1/2025 1/1/2026
Motor $27.24 $28.06 $28.90 $29.77 $30.06 $31.58
Equipment
Operator
Mechanic $28.92 $29.79 $30.68 $31.60 $32.55 $33.53
Laborer $17.38 $17.90 $18.44 $18.99 $19.56 $20.15
Employees hired after June 1, 2017:
2%
1/1/2021 1/1/2022 1/1/2023 1/1/2024 1/1/2025 1/1/2026
Motor $18.22- 3% 3% 3% 3% 3%
Equipment $22.45
Operator
Mechanic +$1.15/hr | +$1.15/hr | +$1.15/hr | + $1.15/hr | + $1.15/hr | + $1.15/hr
{Detailed)**
Mechanic*** $23.90 3% 3% 3% 3% 3%
Laborer $17.38 $17.90 $18.44 $18.99 $19.56 $20.15

* Persons hired as MEO on or after 6/1/17 must have a CDL and Will be paid a starting rate
of 518.22 - $22.45 per hour based on experience as follows:

No experience - $18.22/hour;
1 yr. experience - $19.29/hour;
2 yrs. experience - $20.37/hour;

3 or more yrs. experience - $22.45/hour.

Hiring rates Will not increase by negotiated increases, but an incumbent will receive a raise
based on the negotiated increase if he/she is employed on the raise date. Any loss or suspension of
license shall be dealt with through normal disciplinary procedures.

** Current MEOs detailed or temporarily assigned to Mechanic, will receive an additional
$1.15/hour to their current hourly wage.

**% Any newly hired full-time Mechanic will receive a $23.90/hour starting rate of pay.
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IN WITNESS WHEREOQF, the parties have set their hands this day of

, 2021.

Town of Duanesburg

Town Supervisor

AFSCME LOCAL 1130A

Local 1130A President
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Council 66 Labor Relations Specialist

Alex Catello, Labor Relations Specialist



RESOLUTION ADOPTING LOCAL LAW 1 OF 2021
AMENDING THE TOWN OF DPUANESBURG ZONING CODE WITH RESPECT TO
COMMERCIAL EVENT VENUES

RESOLUTION NO. -2021
August 12, 2021

WHEREAS, the Town of Duanesburg (the “Town”) is proposing amendments to the Town
of Duanesburg Zoning Code with respect to commercial event venues (the “Proposed Local Law
No. 1 0f 20217} (it should be noted that this Local Law was originally referenced as Local Law
No. 2 of 2021 but the Local Law that was to have preceded it remains under review by the Town
Board, thus, this Local Law has become Local Law No. 1 of 2021 in its stead); and

WHEREAS, the Town determined that Proposed Local Law No. 1 of 2021 is a Type I
action and declared itself lead agency, directed that the Local Law be provided to the Planning
Board and the Zoning Board of Appeals of the Town of Duanesburg for their comments and
recommendations, and that the local law be referred to Schenectady County Planning as required
by the New York State General Municipal Law; and

WHEREAS, any recommendations by the Town Planning Board and the Town Zoning
Board of Appeals were carefully considered by the Town Board and changes made to the Proposed
Local Law No. 1 0f 2021; and

WHEREAS, the text of the Proposed Local Law No. 1 of 2021 was referred to
Schenectady County Planning for its review pursuant to New York State General Municipal Law;
and

WHEREAS, on August jf;()Zl, Schenectady County Planning recommended approval
of Proposed Local Law No. 1 of 2021 finding that it was a matter of local concern; and

WHEREAS, the adoption of Proposed Local Law No. 1 of 2021 is a Type I action, the
Town Board is the only involved agency, the Town Board declared itself lead agency, and the
Town Board has received and reviewed the attached SEQRA documents (EAF Parts 1, 2, and 3);
and

WHEREAS, a public hearing was duly noticed and held on June 10 and 24, July 8 and 22,
and August 12, 2021. Comments were received from the public, revisions were made to the Local
Law and the revised Local Law was made available to the public, including the last version, dated
July 22, 2021 which was distributed to the Town Board and to the public in hard copy at the Town
Board meeting on July 22, 2021, and which has been posted on the Town website.

NOW, THEREFORE, BE IT RESOLVED that the Town Board as SEQRA lead agency
here by adopts EAF Parts 1, 2, and 3 and determines to issue a negative declaration finding that
no environmental impact statement will be prepared for the adoption of Proposed Local Law No.



1 0f2021 as the adoption of this local law does not have the potential to cause a significant adverse
environmental impact; and

BE IT FURTHER RESOLVED, that the Town Board hereby adopts Proposed Local Law
No. 1 of 2021 and directs that the local law be filed in the Town Clerk’s Office and with the New
York State Secretary of State.

By (unanimous/majority) vote of the Town Board of the Town of Duanesburg at its regular
meeting of August 12, 2021,

Roger Tidball, Supervisor Town Clerk/Deputy Town Clerk

Present:
Absent!

Town Board Members:

Roger Tidball Yea Nay Abstain
John Ganther Yea Nay Abstain
Rick Potter Yea Nay Abstain

William Wenzel Yea Nay  Abstain
Jeff Senecal Yea Nay Abstain



REVISED AS OF JULY 22, 2021
(With all red-line changes accepted as of August 10, 2021)

TOWN OF DUANESBURG LOCAL LAW NO. 1 OF 2021

A LOCAL LAW AMENDING THE TOWN OF DUANESBURG ZONING ORDINANCE
WITH RESPECT TO COMMERCIAL EVENT VENUES

BE IT ENACTED by the Town Board of the Town of Duanesburg in the County of
Schenectady as follows:

Section 1. Title of the Local Law.

This local law shall be entitled “A Local Law Amending the Town of Duanesburg Zoning
Ordinance with Respect to Commercial Event Venues.”

Section 2. Authorization.

This local law is enacted pursuant to the Municipal Home Rule Law and Article 16 of the
Town Law of the State of New York.

Section 3. Purpose.

The purpose of 