FINAL
May 12, 2011





Present was Council Members Carlson, Frisbee, Potter, Leoni and Supervisor Merrihew.  Also present was the Attorney for the town Siegel.

Supervisor Merrihew called the meeting to order at 7:30PM followed by the pledge to the flag.
Floor opened to public:

No one wished to comment.

Resolution # 119-11-Council Member Frisbee motioned seconded by Council Member Leoni to approval the minutes for the April 14, 2011 regular town board meeting.  Motion carried 5 ayes. Council Members Frisbee, Leoni, Potter, Carlson and Supervisor Merrihew.

Deputy Town Clerk read the Clerk’s report for the month of April 2011

 [image: image1.emf]
Supervisor read the Supervisor’s report for the month of April 2011.

	                               Monthly Statement of Supervisor
	

	
	
	
	
	
	
	
	
	

	TO THE TOWN BOARD OF THE TOWN OF DUANESBURG, NEW YORK:
	

	
	
	
	
	
	
	
	
	

	Pursuant to Section 119 of Town Law, I hereby render the following statement of all money

	received and disbursed by this office during the month of April 2011.
	
	

	
	
	
	
	
	
	
	
	

	REVENUES
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	FUND
	
	
	
	AMOUNT
	
	

	
	
	
	
	
	
	
	
	

	
	
	GENERAL FUND
	
	
	 $   71,628.66 
	
	

	
	
	
	
	
	
	
	
	

	
	
	HIGHWAY FUND
	
	
	 $   41,585.30 
	
	

	
	
	
	
	
	
	
	
	

	
	
	FIRE PROTECTION
	
	
	 $              -   
	
	

	
	
	
	
	
	
	
	
	

	
	
	PARK & RECREATION
	
	 $           0.41 
	
	

	
	
	
	
	
	
	
	
	

	
	
	PARKLANDS
	
	
	 $           1.18 
	
	

	
	
	
	
	
	
	
	
	

	
	
	SERVICE AWARD
	
	
	 $           0.52 
	
	

	
	
	
	
	
	
	
	
	

	
	
	SEWER DISTRICT #1
	
	 $           8.83 
	
	

	
	
	
	
	
	
	
	
	

	
	
	SEWER DISTRICT #2
	
	 $         19.55 
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	TOTAL
	
	
	
	
	 $    113,244.45 

	
	
	
	
	
	
	
	
	

	DISBURSEMENTS
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	GENERAL FUND
	
	
	 $   81,737.81 
	
	

	
	
	
	
	
	
	
	
	

	
	
	HIGHWAY FUND
	
	
	 $   55,481.95 
	
	

	
	
	
	
	
	
	
	
	

	
	
	FIRE PROTECTION
	
	
	 $ 106,031.32 
	
	

	
	
	
	
	
	
	
	
	

	
	
	PARK & RECREATION
	
	 $              -   
	
	

	
	
	
	
	
	
	
	
	

	
	
	PARKLANDS
	
	
	 $              -   
	
	

	
	
	
	
	
	
	
	
	

	
	
	SERVICE AWARD
	
	
	 $              -   
	
	

	
	
	
	
	
	
	
	
	

	
	
	SEWER DISTRICT #1
	
	 $   12,781.85 
	
	

	
	
	
	
	
	
	
	
	

	
	
	SEWER DISTRICT #2
	
	 $     9,388.29 
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	TOTAL
	
	
	
	
	 $    265,421.22 

	
	
	
	
	
	
	
	
	

	Dated: May 12, 2011
	
	
	
	
	
	Supervisor's Office

	
	
	
	
	
	
	
	
	Town of Duanesburg


Resolution #120-11-Council Member Frisbee motioned seconded by Council Member Potter the payment of the following claims.  Motion carried 5 ayes. Council Members Frisbee, Potter, Carlson, Leoni and Supervisor Merrihew.

Vouchers to be Paid
May 12, 2011

Sewer District # 1 Vouchers #51 & #52 = $4,408.42

Sewer District # 2 Vouchers #51 & #52 = $26.77

General Fund Vouchers #A141- #A143 = $961.36

Total Paid Before Vouchers = $5,396.55

________________________________________________________
Monthly

Sewer District #1 Vouchers #53 to #66 = $6,979.08

Sewer District #2 Vouchers #53 to #64 = $10,703.20

General Fund Vouchers #A144 to # A170 = $186,392.56

General Fund In-House Vouchers #A15 to #A17 = $309.75
Highway Vouchers #H94, #H100 to #H102, #H104 to #H110, #H114, #H115, #H117, #H119,  #H120, #H122 to #H125,  #H127 to # H131, #H134, # H136 to #H139 and #H145 = $15,821.56
Highway In-House Vouchers # H112, #h118, # H121 and #H135 = $258.42
Total Vouchers Paid = $220,464.57
Committee Reports:

Highway:

Council Member Potter reported there was no meeting.

Supervisor Merrihew stated she had nothing.  
Public Safety:
Supervisor Merrihew reported Burtonsville Fire Department hosted the town’s fire officer’s meeting.  The Schenectady County Office of Fire Coordinators was present.  There are some staff changes. They updated the Schenectady County arson control plan which will be reviewed by the Arson Bureau and then it will be presented to the County Legislature for approval.  Hazmat team has a new coordinator.  They have responded to the Town on at least two occasions in the last couple of years. Other information was seminars and drills for local fire departments.  It was a quiet meeting.
Park:
Council Member Frisbee reported the Park Committee met this week at the triangle on Routes 7 & 20 to get ideas as to what to do with the plantings or grass and maybe a rock wall.  At the business meeting today we are going to make a motion for Peter Watrous to apply for a grant from Iroquois for renovation.  Parks look good and are busy.  Flowers are arriving tomorrow and I have asked Dale for a truck load of mulch.

Zoning:
Supervisor Merrihew read the building department report for the month of April.
To: Rene` Merrrihew, Town Supervisor and Town Board Members

From: Dale Warner, Building, Planning & Zoning

CODE ENFORCEMENT MONTHLY REPORT FOR MONTH OF 4/29/2011

Building:

                1        New One or Two Family Dwellings

  New Residential Occupancies (not including one & two family

                9         Additions, alterations, repairs on existing residential dwellings
   All other permits (pools, sheds, barns, garages, decks, plumbing, Etc.)

                          1         New Commercial/Industrial buildings- Installation or propane tanks

    New Hazardous Occupancies     
Additions, alterations, repairs on existing commercial/Industrial/Hazardous buildings

                2        Certificates of Occupancy


Operating Permits



               11       Fire Safety and Property Maintenance (Public Assembly 50 or more)

                 7       Complaints


             2
Stop Work Orders

Zoning and Planning Applications:

                1       Variance



1
Home Occupation

                          Major Subdivision


1
Minor Subdivision

Special Use Permits

Fees Charged:

Building Permits                                         $ 1050.00

Planning and Zoning Applications                175.00

Parkland Fees

Cell Tower (new and co-location)

Building Dept. vehicles fuel usage 68.3 gallons

Supervisor Merrihew read the building department report for Delanson for the month of April
To: Sally Burns, Mayor and Village Trustees

From: Dale Warner, Building, Planning & Zoning

CODE ENFORCEMENT MONTHLY REPORT FOR MONTH OF 4/29/2011

Building:

New One or Two Family Dwellings

New Residential Occupancies (not including one & two family)

Additions, alterations, repairs on existing residential dwellings

All other permits (pools, sheds, barns, garages, decks, plumbing, Etc.)

New Commercial/Industrial buildings

 New Hazardous Occupancies

 Additions, alterations, repairs on existing commercial/Industrial/Hazardous     buildings

 Certificates of Occupancy


Operating Permits



        1                 Fire Safety and Property Maintenance (Public Assembly 50 or more)

        1                Complaints




Stop Work Orders

Zoning and Planning Applications:

        1                 Variance




Home Occupation

 Major Subdivision



Minor Subdivision

Special Use Permits

Fees Charged:

Building Permits

Planning and Zoning Applications

Hours Charged to Village

Clerk
1.00 Hr.


Building Inspector   
5.5 Hrs.

4/8/11    Fire Safety Insp.-Delanson Village- 65.84-1-21.1

4/22/11  Complaint-1920 Main St.-75.28-3-2.1

4/28/11  Variance App.-David St. John-2002 Main St.-75.36-2-4

Sewer District #1 & #2

Council Member Carlson read the monthly report for the sewer department.

To: Phil Carlson, Chairman and POTW Board

From: Dale Warner, Building & Grounds Manager

           Gary Courtright, Plant Operator

 MONTHLY REPORT FOR MONTH OF 4/30/11

New EDU’s

List Name, Location, Sewer District, Type (gravity or grinder)


Residential Complaints

List Name, Location, Sewer District, Corrective action, dates started and completed

4/1/11 SD#2; 556 S. Shore Rd. Off float changed

4/8/11 SD#2; 2223 Weast Rd. grinder pump plugged; off float changed

4/12/11 SD#2; 612 S. Shore Rd., replace on float

4/12/11 SD#2; 556 S. Shore Rd. replace on and off floats

4/15/11 SD#1 Atkins 1000 Acre Rd. Float stuck

POTW Repairs

List Sewer District, Location, Repairs, Corrective action date

4/4/11 SD#1; High level alarm SBR#1

4/5/11 SD#1; High level alarm SBR#2

4/7/11 SD#1; Clean UV tank; re-hang floats in mudwell

4/9/11 SD#2; Cole Rd. pump station pump #2 plugged

4/11/11 SD#2; 159 pump station, pressure failure

4/14/11 SD#1; Cole Rd. pump station, pump #2 plugged

4/15/11 SD#2; 159 pump station, pump #1 pressure failure

4/16/11 SD#2; 159 pump station, pump #1 pressure failure

4/18/11 SD#1 Treatment plant; change blower motors oil (5)

4/20/11 SD#2; 159 pump station, pressure failure

4/23/11 SD#2: 159 pump station, High level alarm

4/26/11 SD#1; Power failure; SBR #1 level switch

4/26/11 SD#2; Replace seal in pump #1 159 pump station and replace filters

4/26/11 SD#2; Replace relay in pump #1 S. Shore pump station #1



Violations



List Sewer District, Location, Action taken

4/25/11 SD#1, MH behind Village hall next to RR had been damaged 

4/26/11 SD#1; Repair damaged MH re-Install riser  ring

Fees Charged 



Sewer District # 1



Sewer District #2



Sewer District #3

Sewer Department Vehicle Fuel Usage 97.3 gallons.

They have the old pickup they are now using and drove 1205 miles.
Supervisor Merrihew-the cost on the repair to the blue pickup was minimal, around $200.00 and then they were able to put the pump on the back.

Business Meeting:

Resolution #121-11-Council Member Frisbee motioned seconded by Council Member Leoni to approve Applied Dynamics Corporation as a new town vendor.  Motion carried 5 ayes. Council Members Frisbee, Leoni, Potter, Carlson and Supervisor.
For discussion:

Supervisor Merrihew asked if Tracy had all the paperwork for Applied Dynamics?

Tracy stated yes.

Resolution #122-11-Council Member Leoni motioned seconded by Council Member Carlson to approve Admar Supply Company Inc. as a new town vendor.  Motion carried 5 ayes. Council Members Leoni, Carlson, Potter, Frisbee and Supervisor Merrihew.
For discussion:

Supervisor Merrihew asked if Tracy had all the paperwork for Admar Supply?

Tracy stated yes.

Resolution #123-11-Council Member Carlson motioned seconded by Council Member Frisbee to appoint Brian Powles to the part-time summer position to start May 17, 2011 and running for 22 weeks till October 7, 2011.  Motion carried 5 ayes. Council Members Carlson, Frisbee, Leoni, Potter and Supervisor Merrihew.
Resolution #124-11-Council Member Potter motioned seconded by Council Member Leoni to adopt the Town of Duanesburg workplace violence prevention policy and incident reporting.  Motion carried 5 ayes. Council Members Potter, Leoni, Frisbee, Carlson and Supervisor Merrihew.
Town of Duanesburg Workplace Violence Prevention Policy & Incident Reporting

§1.
Purpose.


The Town of Duanesburg (the “Town”) is committed to the safety and security of its employees.  Workplace violence presents a serious occupational safety hazard to the Town’s staff and visitors.  The goal of this policy is to promote the safety and well-being of all people in the Town’s workplace.  It is the further intent of this policy to ensure that everyone associated with the Town, including employees and visitors, never feel threatened by the actions or conduct of any employee or visitor.  All Town employees are responsible for helping to create and environment of mutual respect for each other as well as for visitors, following all policies, procedures and program requirements, and for assisting in maintaining a safe and secure work environment.  In an effort to fulfill this commitment to a safe work environment for Town employees and visitors, this policy has been created.

§2.
Compliance with New York State Labor Law.


This policy is designed to meet the requirements of New York State Labor Law §27-b and highlights some of the elements that are found within the Town’s Workplace Violence Prevention Program.  The process involved in complying with this law included:

A. A workplace evaluation that was designed to identify the workplace violence hazards to which Town employees could be exposed;

B. Establishing a committee made up of management and authorized employee 

representatives who will have an ongoing role of participation in the evaluation process, recommending methods to reduce or eliminate the hazards identified during the process and 

investigating workplace violence incidents or allegations;

C. Establishing training programs for all Town employees.  All Town employees will receive training as part of their new employee orientation training.

§3.
Prohibited Conduct.

A. The Town will not tolerate any type of workplace violence committed by or against any Town employees or Town officials.  Town employees and Town officials are prohibited from making or Encouraging threats or engaging in violent activities.

B. The list of behaviors, while not inclusive, provides examples of conduct that is prohibited:

1)    Causing physical injury to another person;

   

2)     Making overt or veiled threatening remarks;

3)     Aggressive or hostile behavior that creates a reasonable fear of injury to         another person or subjects another individual to emotional distress or intimidation.

4)     Intentionally damaging or threatening to damage Town property or property of Town employee or visitor; or

5)    Possession of a weapon or facsimile thereof while on Town property or   while on Town business.

§4.
Reporting Procedure.


All Town personnel are responsible for providing notification of any violent incidents, threatening behavior, including threats they have witnessed, received, or have been told that another person has witnessed or received as follows:

A. Emergencies

1) A situation is considered an emergency if:

a. An injury has occurred; or

b. There is an immediate threat of physical harm or injury.

2) Procedure

a. The Town employee should consider his or her personal safety first;

b.   The Town employee should immediately call 911 or press panic button; and

c.   The Town employee should promptly notify his or her department head of such situation.


B.   Non-emergencies


      1)
A situation is considered a non-emergency if:



a.   No injury has occurred;



b.   There is no immediate danger; but

c.   The words or gestures of one person have induced fear of physical harm in                                               


       another person.


       2) Procedure

a. The Town employee should promptly inform his or her department head of such situation; or

b. If the Town employee feels uncomfortable reporting such a situation to his or her department head or feels that it had not been adequately addressed, such situation should be reported to the Town Supervisor or the Town Personnel Administrator.

§5.
Investigation.

All reported threats, threatening behavior, or acts of violence against Town employees, visitors, guests, or other individuals by anyone on Town property will be thoroughly investigated and appropriate action will be taken, including summoning criminal justice authorities when warranted.  Reports or incidents warranting confidentiality will be handled appropriately, and information will be disclosed to others only on a need-to-know basis.  Should the Town determine it necessary to interview the employee alleged to be committing the prohibited conduct where the employee is a member of a union recognized by the Town, the employee shall be notified of his or her right to be accompanied by a union representative at such interview.

§6.
No Retaliation.

The Town, as the employer, will not retaliate against any employee who has, in good   faith:  (i)reported an alleged serious violation; (ii)requested an inspection by the Department of Labor; 
or (iii)accompanied the Department of Labor officials during an inspection.  On the contrary, the Town shall take appropriate disciplinary action against any employee who has not acted in good faith or whose actions are in retaliatory in nature.

§7.
Risk Reduction Measures.

While Town employees or Town officials are not expected to be specifically skilled at identifying potentially dangerous persons, Town employees are expected to exercise good judgment and to inform his or her department head, the Town Supervisor or the Town’s Personnel Administrator if any employee exhibits behavior which could be a sign of a potentially dangerous situation.  Examples of such behavior include:

A. Discussing weapons or bringing them to the workplace;







B. Displaying overt signs of extreme stress, resentment, hostility or anger;















C. Making threatening remarks;









D. Sudden or significant deterioration of performance; or

E. Displaying irrational or inappropriate behavior.

§8.
Police and Other Authorized Officials.

The prohibition of possessing a weapon on Town Property or on Town business shall not apply to any authorized peach officer or police officer, as defined by New York State Criminal Procedure Law, or any authorized official of the County, State or Federal government in carrying out his or her official duties.

§9.
Enforcement; penalties for offenses.

Any employee of Town official determined to have engaged in threats, threatening conduct, or any other acts of aggression or violence in the workplace will be subject to disciplinary action, as well as potential prosecution.  Non-employees of the Town engaged in such violent acts on the Town’s premises or against Town employees or Town officials will be reported to the proper authorities.

Resolution #125-11-Council Member Carlson motioned seconded by Council Member Frisbee to approve Tracy Rabideau and Cheryl Lennox to attend town finance school for advanced accounting on September 14th, 15th & 16th 2011, registration cost is $85.00 each. Motion carried 5 ayes.  Council Members Carlson, Frisbee, Leoni, Potter and Supervisor Merrihew.

For discussion:

Council Member Carlson asked where it is going to be held?

Tracy Rabideau-Washington County Municipal Center, it is sponsored by the State Comptroller’s Office. 
Resolution #126-11-Council Member Leoni motioned seconded by Council Member Frisbee to correct Resolution #79-11 in the February 2011 minutes , it should read-have earned required points  for 2010, not 2009.  Motion carried 5 ayes. Council Members Leoni, Frisbee, Potter, Carlson and Supervisor Merrihew.
For discussion:

Supervisor Merrihew read the Resolution being corrected for the Mariaville Fire District Service Award.
Resolution #127-11-Council Member Frisbee motioned seconded by Council Member Carlson to approve the Mariaville Civic Association to hold its annual boat parade on July 2nd 2011, in the event of inclement they may hold the parade any time during the boating season.  Motion carried 5 ayes. Council Members Frisbee, Carlson, Potter, Leoni and Supervisor Merrihew.
Resolution #128-11-Council Member Potter motioned seconded by Council Member Leoni to advertise to sell the plow from the old sewer district truck.  Motion carried 5 ayes. Council Members Potter, Leoni, Frisbee Carlson and Supervisor Merrihew.
Supervisor Merrihew read the legal notice for bids on highway millings as published in the Gazette Newspaper on April 28, 2011.
There were four bids.

1. Rifenburg Construction Inc.
159 Brick Church Rd.

Troy, NY  12180                         $15.00 per ton

Non-Collusive Bidding Certification and sample provided.

2. Ron Allen Trucking, Inc.

361 East Main St.

Canajoharie, NY  13317
    $14.75 per ton

No Non-Collusive Bidding Certification or sample provided. 

3. Empire Paving of Schenectady, Inc.

1982 Duanesburg Road

Duanesburg, NY  12056
    $13.42 per ton

Non-Collusive Bidding Certification provided no sample.

4. King Road Materials
PO Box 15097

Albany, NY  12212-5097
    $11.00 per ton, delivered to Highway Garage $14.25

Non-Collusive Bidding Certification provided no sample.

Last year we paid $10.48 a ton.
Resolution #129-11-Council Member Carlson motioned seconded by Council Member Potter to award the bid for the highway millings delivered to the highway department to Empire Paving of Schenectady, Inc at $13.42 per ton provided he submits a sample for the Highway Superintendent’s approval by May 20, 2011.  Motion carried 5 ayes. Council Members Carlson, Potter, Frisbee, Leoni and Supervisor Merrihew.
For discussion:

Council Member Carlson-should the Board approve the sample?

Supervisor Merrihew-I think it needs to be approved by the Highway Superintendent.

Resolution #130-11-Council Member Frisbee motioned seconded by Council Member Carlson
to authorize the park chairman to apply for a grant through Iroquois Pipeline to begin the ground work for the green space in the hamlet of Duanesburg.  Motion carried 5 ayes.  Council Members Frisbee, Carlson, Potter, Leoni and Supervisor Merrihew.
For discussion:

Council Member Frisbee- Peter is going to mail it overnight tomorrow, it looks good.  Iroquois has been good to us.

Supervisor Merrihew-the next resolution is as per a settlement agreement with the Department of Labor for Taylor Law violations by the highway superintendent, we were able to come to an agreement and this is it.
Council member Leoni presented the following resolution:

RESOLUTION
#131-11


At a duly called meeting of the Town Board of the Town of Duanesburg, New York, County of Schenectady held on May 12, 2011, upon a motion made by Council Member Leoni and seconded by Council Member Frisbee, the following Resolution was adopted:


WHEREAS, the Collective Bargaining Agreement in place between the Town of Duanesburg (“Town”) and Duanesburg Highway Unit, Schenectady County Local 1130-A, ASCME Council 66 (“Union”) places limitations on the assignment of bargaining unit work to supervisory employees and other non-bargaining unit members, and 


WHEREAS, on March 11, 2011 and March 24, 2011 the Union filed Improper Practice Charges with Public Employment Relations Board (U-30853 and U-30885) alleging that the Town Highway Superintendent violated the Collective Bargaining Agreement in place between the Town and the Union and committed improper practices by personally doing bargaining unit work on more than one occasion and assigning bargaining unit work to a non-bargaining unit employee on another occasion, and 


WHEREAS, the Town Highway Superintendent admits doing bargaining unit work and assigning bargaining unit work to a non-bargaining unit employee, but states that he was justified in doing so in accordance with the language of the Collective Bargaining Agreement, and


WHEREAS, the Union disputes the Highway Superintendent’s position with respect to the propriety of his actions.


NOW THEREFORE be it


RESOLVED, that, without making any determination as to whether or not bargaining work was improperly assigned by the Highway Superintendent as charged by the Union, the Town Board directs the Highway Superintendent, as required by the Collective Bargaining Agreement, not to assign bargaining unit work to himself or other non-bargaining employees, except as is expressly authorized by the Collective Bargaining Agreement.

Dated:  May12, 2011


















Deputy
Town Clerk

Vote:
__5__ In Favor


____ Opposed


____ Abstentions
Council Members Leoni, Frisbee, Potter, Carlson and Supervisor Merrihew
For discussion:

Council Member Leoni-we are making a resolution that he should do his job.

Supervisor Merrihew- and not other people’s job.

Council Member Potter- and not take nobody’s work from them.

Supervisor Merrihew-so this settles it and hopefully we can move on.

Resolution#132-11-Council Member Potter motioned seconded by Council Member Leoni to authorize the expenditure of $500 to the Duanesburg Business Association to provide the Townof Duanesburg fireworks display on Friday June 17th.  Motion carried 5 ayes. Council Members Potter, Leoni, Frisbee, Carlson and Supervisor Merrihew.
For discussion:

Supervisor Merrihew-we have provided that before, in fact we reduced it last year.
Council Member Carlson-previously we have given them $700 or $800.
Announcements:

Independence Day celebration June 17th at Indian Lookout County Club in Mariaville, it worked well last year.
Memorial Day Parade to be held in Delanson on May 21, next Saturday. The Delanson fire Department is hosting. Lineup is at noon.  Parade is at 1:00.
Last winter we received a letter from the Reformed Presbyterian requesting a driveway warning sign. The request by Reformed Presbyterian was denied by DOT. Measurements were taken.  They have 750 feet going down the hill and 750 feet going up the hill, with that amount of clearance of open space they will not allow it.
Farewell to Lynn Lestage who is retiring after 26 years with the Town.  She has worked for the Building Department and Assessor most of those 26 years.  The residents liked talking to Lynn.  She will be missed.
Privilege to the Floor-


Comments are limited to 5 minutes per person.


Be respectful.


Address the entire Town Board.  Individual members are NOT to be singled out.


Speak of issues related to Town business; there will be no tolerance for personal attacks 


on Board Members.


Please note:  agenda items may be added or deleted without notice.

Walt Miller-Thousand Acre Road-Who is our back up for the ambulance service?
Supervisor Merrihew-Rotterdam.

Council Member Carlson-depending on which side of town. 
Walt Miller-Thousand Acre Rd-I am asking because they were approved for a two year contract last night with Rotterdam.

Roy Petchel-Western Turnpike-Why didn’t the Town take the $11.00 per ton bid for the millings, lowest bid?
Supervisor Merrihew-we took the lowest bid, the $11.00 per ton was for the millings only, $14.25 per ton delivered to the highway garage.  Empire Paving’s bid was $13.42 per ton delivered, the lowest bid.

Roy Petchel commented on the sand and gravel at the highway department, moving of the plow, the rocks, the weeds, topsoil and truck parked at the highway department and the waste of taxpayer’s money.
No other business, floored closed at 8:20PM.
Council Member Carlson motioned to adjourn, seconded by Council Member Leoni.  All in favor. 

I, Kathryn G. Snell, Deputy Town Clerk of the Town of Duanesburg do hereby certify that this is a true and accurate transcript of the regular town board meeting held at 5853 Western Turnpike on Thursday May 12, 2011.
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